

In line with its international committments, Georgia has made a significant progress in adopting legislative changes and implementing policy reforms to protect the rights of workers, promote safety at work and establish an effective labour law enformsement mechanism.  

On September 29, 2020 the Parliament of Georgia adopted the amendments to the Organic Law of Georgia “Georgian Labour Code” and the new Law of Georgia on “Labour Inspection”, which further strengthen the legal framework for the protection of the labour rights of Georgian workers and establish labour inspection as the independent authority responsible for enforcement of labour legislation, hence meeting the requirements of GSP (generalized system of preferences), EU-Georgia Association Agreement and International Labour Organization. 

The amendments include prohibition of direct and indirect discrimination, principle of equal opportunities and equal treatment - provision on equal pay for equal work was introduced; Working time regulation (including weekly rest time and break time introduced, overtime, working time for minors, etc.), Part-time and fixed-term work (differential treatment prohibited); Concept of Internship was introduced; Guarantees for employees in case of collective redundancies, consultations between parties, safeguarding of employees' rights during the transfer of undertakings, etc. Higher standards of maternity leave and paternity and parental leave introduced; Information and consultation of employees, practical arrangements for information etc.

Georgian Labour Code defines that state supervision over labour legislation of Georgia is ensured by the LEPL Labour Inspection, authority and power of which is guaranteed by the Law of Georgia on Labour Inspection.  Law of Georgia on “Labour Inspection” establishes an independent enforcement body, LEPL Labour Inspection Service and defines basic principles, authority and power of inspection, rights and obligations, and ensure effective implementation of labour norms.

[bookmark: _GoBack]The ultimate goal of the Labour Inspection is to ensure effective implementation of labour provisions/norms, such as protection, enforcement and improvement of labour rights.  The mandate of the labour inspectorate applies to and will be ensuring oversight of all labour rights determined by the Labour Code, Law on Public Service, including, forced labour and labour exploitation, execution of the agreements reached through labour mediation and OSH norms as determined by the Organic Law of Georgia on Occupational Safety. 
The law introduces the notion of labour norms and concept of effective application of labour provisions, which is broader concept than enforcement. The law determines the organizational structure of the Labour Inspection, the authority to conduct unannounced inspections at workplaces and the mechanism of application of administrative penalties. 
Therefore, the Government of Georgia to give a full effect to all the above-said amendments, a full-fledged Labour Inspection Service will be in place from January 2021 as improving working conditions, freedom of association and labour inspection system is of fundamental importance for the well-being of Georgian people. 















	

