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EOHMEPIX THX KYBEPNHZEQL

THZ EAAHNIKHZ AHMOKPATIAZ

TEYXOZ NPQTO

Ap. ®oArou 73

- NOMOZ YTT' APIS. 2482

Kupwon Zuuewviac £roXiaxiic anaoxoAnang spyanxoy Su-
vapixou uetaky me Kupépwmane me Envig Anpoxpa-
riac xa m¢ KuBéomone me Anpoxpatiac me AABa-
viac.

O NPOEAPOL
THE EAAHNIKHE AMMOKPATIAL
ExSiSOHE TOV aKOAOUB0 woUo Tou Wigioe 1 Bould:
‘Ap@po mpuwITO

KuptoveTar kal €xet v (a0 nou opilel Te appo 28
nap. 1 Tou Tuvrayuatog n Sugpwvia EMOYIAKHS ana-
axoAnonc epyatikol Suvapikon, perakl me Kuépvnang
™G EAdnvuiq Anpokpariag xat Me KuBépvnamg mg

Anpoxpartiag TG AABaviag, rou uroypdgnxe omy AGnva.

otc 17 Mailou 1996, Tg anoiag 1o Keipevo Jde Mpw-
TOTUMO oMV EAANVIKR KAt ayYAKR YAGIOOQ EXEL WG eEAS:

IYMOQNIA ENOXIAKHZI AMAZXOAHIHZ
EPFATIKOY AYNAMIKOY METAZY THZ
KYBEPNHIHI THX EAAHNIKHI AHMOKPATIAZ
KAl THZ KYBEPNHIHI THI AHMOKPATIAZ
THZ AABANIAZ

H EAAMvIKA AnpoxpaTtia kain Anpoxpatia mg AAaviag
xahoupeveg epefng Ta “TuuBaAAiousva Mépn”, embu-
HOVTAE va EVIOXUTOUV TOUG upiaTtduevouq Geououg
HeTagl Twy U0 xmpwv Kan va puBicouy BEUGTA VOUUNG
EMOYIAKIS anacydAnant epyankol Suvapxou Twv duo
Xwpwv, oupgEvnoav Ta eE1G:

‘Apdpo 1
IE NEPINTWON EAAEIPEWS EPYATIKOU SUVapIKOU Yia TV

XAAUPN ETIOYIAKAS PUIEWS avaykiv TG £YXwpias a-.

16 Mdiou 1997

vopac epyadiag, ta ZuuPakidueva Mepn Ba Aaufiavouv,
PECW TWV QPUBSIWY GpXWV TOUG, TQ xaTalAnAa pETpU
npec anogyoAnan urmkowy You Ghhou ZupBalidpevou
Mépoug, agou npanyoupéves Ka Ta oo Mépn aviah-
AGEouv OYETKEG MAnpogopies nepl ¢ duvardmrog
anaoyoAnone.

‘Apfpo 2

Méguw Twy AMAQUOTIKWY Toucq AmnogtocAwv, Ta 300
Mépn Ba SuvavTal va YVgTOROIoUV ENOXIAKES QVAYKES,
nou Priopouv va roAugBolv and Toug urmxeous Tou
alhou ZuwfaArépevou Mépoug, xatd adkémra, kKAGSO
5pooMPEOTITAg KOl XPEVe anaoyoANdEws a neptodo
ayxt pkpotepn Tav §0o (2) unvav kal uexpl EEL (B) prveg
KAQT avuTato Gplo.

‘Apbpo 3

_ Me mv uhonainon Tou nponyoluevou apBpou, oL
gvSiapepouevol £pyodoteq xan o eviiapepdusvol yia
enoxan GnacxoAnan 6a unoBdAlouv TG OXENKEG Qi-
MOEIC KAt TG AGITIA anAITOUPEVA EYYPaRa RAKpWVA PE
m Gwudxkaocia nou npofAineTal and ™ NapapTiuara
me nMagoucas Iuppavias.

Apepo 4

MeTta ™ vouypn elcodo Twv npog anuoxoi\non Kd'l'd
Ta avwtépw, oL Apuddieg Apxés Twy IuuBoiAdusvuy
Mepwv. Ba xopnyoly Ta vouya Eyypapa RApAHOVHG Kt
epyaoiac avaAioya ue m MApxela Twv npccxum?,épevmv
gupBdcewy epyaciag.

H gigodoC Twv Npog anaoyoAnan NpocEriwy ea
yivetal oUppwva pe ™ vopoBeoia tav Zupfaliopeviv
Mepav.
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‘Apbpo 5

MeTd ™ AREn ™C adeiag napapovhc kai epyaciag i
TV KaTa onowovdnnote Tpémoe Alon G OxE0EWS Ep-
yaciag, o anagxohoUpevos unoxpeolTal evrég 10nué-
pou va avaxwpnoe: ond W xwpa epyaciag. MNa To
OkoTO autév To ZupBaAlduevo Mépoc ané To onoio
npoépyetal o epyalouevog umoxpeoUTal va Aaufavet
Ta evdewvudpeva pétpa nou Ba SeukoAUvVouv v £-
TOTpePn Tou epyalopévou OTn Yhpa Tou.

‘ApBpo 6
7 .
O Apuoddieg ApxEg Twv TupBalAduevuv Mepav emm-

PUAACOOVTAl TOU SwabpaTog va datakouv anacxo-

Aolueve olpgwva ue My napouca Tupgwvia va syka-
ToAgiper TNV EMIKPATEW TOUS OF MERIMTWON hou 0
napoudia Tou oTo £3aPOG TOUG UNopel va anoTeAégs:
anet via v eBvikiy aogaiela kal Snudola TAEN 1) m
dnudoia uyeia.

ITG MEPUTTWCEIG QUTEG Ba MPETIEL va evmuEpOVovVTal
o avriotoixeg Mpofevikég Apyec.

‘ApBpo 7

Ou anaoyohoupevol cOLQWVA PE TV Tapolga Zup-~
Pwvia pnopolv va uETAPEPOUY O Ywpd TOUG T
VOUPES aroSOXES TOUG O& HETATPEYO vouIoLa, aup-
pwva pe Mv xUoUCa vopobedia Me x@pas anagyo-
Anang.

‘ApBpo 8

Ta Swauwjata Twv anacyoAouvwy Ta onoia anop-
péouv ano v e@apuoy MC napaloag Zupguviag
aPOPOLV QMOKAEIOTIKG 0T NMPGOWNS TOUC Kat Sev g~
NEXTEIVOVTAL OTa péAR TWV OIKOYEVEWDV TOUC.

‘Aplpo @

©tuata kowvwvikngG aopaMiang kal uyelag Ba anote-
AECOUV TO QVTIKEIUEVO XWAWCTAG CupPWVIAC.

‘ApBpo 10

Erupuiacoouéviov Twv diaTafewy Tou apepou & Mg
napovoag Zuuguvias, ouvayn véac olpBacnc epyadiac
Twy anaoyoAnfévrwv Bacel Mg napodoag ZUPPWVIag
dev yunopei va npaypatonomesl Npo mc nNapeAEUoEwe
££1 (B) TOUAGXIOTO uNViY and T AEN ™S NpenYoUNEVIC
gluBaong epvaciag,

‘ApBpo 11
Ma mv napaxkoAolBnon MG epapuoyng ™G napouoacg
Zuppwviag S0varal va oUVavTOVTAL EUTEIPOYVRILOVES
Twv JUo ZupfalAoueviv Mep@v, KATOTIV OXETIKOU Qi-

™uarog Tou Ba UMEBAAAETaI Bla ™G BSIMAWLATIKAG
obol, ané mv evdagepdusvn MAsupa.

"ApBpo 12

Ot AemTopépeieg via mv EQapUOYY TG napousag

Zupguviag ngoBALovial 0Ta oUVTEuéva Mapapmyara,
Ta ONoia ANOTEACUY AVATIOOTIACTO HEPOS auThc.

‘ApBpo 13

H napotoa Zuupwvia ouvdnTETal via nepiodo Suo
ETWV Kai B0 maparelveTal CLWTMPA and £To¢ o £10G,
naver 8e 1oxlouoa pETA Tpiunvo amd mv NUEPaLInvia
KOIVOMOMNOEWS KATAYYEAQS £vOC EK Twv ZupBaAAiope-
viov Mepiv,

‘ApBpo 14

H napouse Zuppwvia Ba TeBel oc woxy and mv
npepounvia Mg auofaiag yvwaTonoinong ™E OAokhr-~
pwanc Twv Swdikaowv Tou NpoBAénoviar amd mv
eBvikn vopoBeoia Twy ZupBaiAcuevuv Mepv.

‘Eyive omv ABiva ™ 17n Malou 1896 o 340 avTituna
omv EAANVIKY, aABavikt kai ayyiikn yAwoda. Ta 300
Keiheva £xouv v idig woxl. Ie nepinTwon- Siapopad
Ba UNEpIoXUOEL TO ayyAkS Keipevo.

TIA THN KYBEPNHIH
THZ AHMOKPATIAZ

FIA THN KYBEPNHZH
THZ EAAHNIKHZ

AHMOKPATIAL THZ AABANIAZ
{(unoypagn) {(unoypagn)
OEQAQPOE NAMKAAQZ AAOPENT ZEPPEKI
YNOYProg YNOYPrOx
ESQTEPIKON EZQTEPIKQN
MAPAPTHMA

Oovavutkn Stadikadgia
yia anacyohnan AiBavidy moATiv omv EARGSa

H nopousa Swdkacia agopd omv anagyoAnon Ai-
Pavav MoAiTiv, 0Ta MAGICIG TS WWxUouoas vouoBeoiag
yia eloodo kai epyavia aAhodaniov omv EAAadA.

‘ApBpe 1

Epvodomc, o omoiog emBuuei MY anagyoAnom omv
EAAGSQ enoaxol EpyatkoU Suvapkod ane v AABavic
KOTE TOUG Gpous TMQ napoloac Zuppuwviag, Ba uno-
BaMiel omig apuédes unnpesieq Tou Ynoupyeiou Ep-
yagiag ™¢ EAraSag oxeTwd aimom, umoyeypapuévn
ané Ttov i, omv onocia Sa avaypégsl Ta TTAnPR
OTOWXEIT TOU. To £ifog KAl Toug dpaug Epyagiag, Kaswe
kAL FIARPN TOIXEIa Twy unoyngiey mou grmbupel va
anaoyxoANosL.

‘ApbBoo 2

Eg@ooov eykpiBei. n aitnon yia enoxiakn anaoyoinon
8a daBalsTal PECw Twv TpoPAEMGUEVWY OTo ApBpo
1 EMnvikaov Yrmpeownv. oTig apuddies EAAnvikés Mpo-
Eevikég Apxég yia ™ xophynon Sewprigswv £pyaaiac,
OUHPWVA HE TNV IOYUOUDA EAANVIKA vopoBeoia.

I'a ng amoeg nou Ba sykpivovTal Ba amoGTEAASTAL

e s A A ke YR
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erdong oTic EAANvikéS Mpofevikeés ApxEq BWTIKG Oup~
PUVNTIKG Epyaoiag YW kdbe urnodrigplo Npog anacyo-
Anam, uroyeypaupEvo and Tov epyodoT kat Bewpnuevo
and 7§ apuddiec urmpeaieg Tou Ymoupyeiou Epvyaaiag,
To onoio Ba nepiauPavel Toug Spoug epyadiag e Ta
apoifaic SiKaOEATA KAl TIC UMOXPEWTEIG AUPOTERWY
Twv ZupBahlAdpevav Mephv, oUupwva PE TNV 10XLoUTa
gAhnvikn epyariky) vopoBeaia,

‘ApBpo 3

H EAAnvikn MpeoBeia ota Tipava 8a duvarat kKATomy
CUVEVWONOEWS PE TO Ynoupyeio Epyaoiag me EAMaSag
Kat g guvepyaoia pe to Ynoupyeio Epyaociag, Mera-
vaoteuong, Kowvwwvikng Mpootaciag xaw npany MNoti-
kv Katadiwkouévwv g AABRaviac vc mnpofaivel ot
QVaKOWWOELS TYETIKA JE TNV KAALPN EMOYIAKWY OVAYKDY
epyaciag omv EANGSa, xabBwe kal va SwefiBalel otg
opuodieg EAMNvikEG ApyEq amioeig AABaviov MOMTMV
npog epyacia. Ing amoelg autég Ba mpEnet va ava-
YPApovTal TQ MANPT aQTOHIE CTOXEIQ Twv umtoym@iwy,
OCIKOYEVEIQKN KATAJTAAN, nAlkia, MpogdvTa, nponyol-
uevn epyacia kat dpacmpdmTes omy Aifavia, kabag
KQt OTOV TOUEQ grov OTolo emBupolty va aracgycinbotv
omyv EAASA.

‘ApBpo 4

Zmyv nEpnTwen auTy, 1 EMmMAOYN Twy unodmpiny Sa
yivETat and nig apuodeg EANNVIKES UNTNPETIES, O OTI0IES
Ba avaiaufdavouv T yVOTONOINON TWY EYKPICEWY Kol
mv Npowinom Twv IBWTIKLV CUNPWVITIKWY TWV Ev-
Swpepopévov epyodotav rpog T EAAnvikés Mpoke-
VIKEC Ap¥£g, onweg npofAsneTal and 1o dpBpo 2 Tou
napovTog Mapapmuatod.

Egogov 1o emBuuei o evliopepopevos epyoBome
UMEREl VG ETEXOIVONVTICEL TIDOCWILKG HE untoymglo T
UTIOYM@ious TEIV MPOXWPENJEL 0TV UTToYpaer| kal a-
MIOOTOAN CUPPWVITIKOU, Kal va {rToel NEQIOTOTERES
NANPOYOPIES yia TOV UTIOWM O,

‘ApBpo §

O1 AABavoi moAiTeg, o grwiol 8a eykpivovial Tpog
£ToXIaKN anaoycAnon atrv EAAASa xat eoappoyn Twv
GpBpwv 2 kat 4 Tou MapopmmuaTog MG NAPOUTQS
Tuppwviac, Bo NPéneg va MAgoUAIALeVTAL QUTONPOTW—
nwe omyv apuddia MNpofevik Apyr TpoKewévou va
umioypagpouv Kal va napaAapfdvouy To 16wTIKG OuL-
PWVNITIKO ETT ovopaTi Toug Kat va epodialovial He T
vouin Bewpnon ewgédou via mv EAAada.

To 1SiwTikd cuppuvnTIKG Ba unoypdgeTal and Tov
urtoyrgpio omyv appodia EAAnvikn Mpofevikry Apx, N
onoia 8a To ETKUDWVEL

"ApBpo 6

O1 urtoyMguol yia epyacia Mpémel va mAnpouv Touc
eEng dpoug:

a) Na eival nAwiag Ox1 ukpodTEENE TV 21 ETOV XAl
Oxl HEYaAUTEPNC Twv 60 ETWV.

B} Na eival KAToYolL ASUKOU MOWIKOU LNTOWOU.

y) Na eivat kRAToxol LQTEKOY MGTOROW|TROL, EMKU-
puREvOU Gnée TIC apHodes opyéc, and To onolo va
MPOKUITIE: 6Tl Sev mac)ouv and evdruxkrd peTadoTiKA
voao.

&) Na sival katoxot avahoyou TiThou onoudov, dtav
npokeTal yio eEsdikeupévn epyacia, SewpnuEvou and
¢ apuodesg opyeg.

£} Na éyouv skminpuost i va gival onaihaypévol
TwY OTPATIWTIKAY TOUG UTIOXPEWTEWY.

‘ApSpo 7

Kara v a@En tou omv EAAASQ, olupuwva pE 1o
apBpe 5 Tou napdvrog MNopopmpavog, AABavog epxd-
HEVOS 1IPOC EPYACia UNOXPEOUTAL VQ MAPOUTACTEL du-
Tonpoownwe, evias 10nuépoy, ong apudSiec acTuvo-
HIKEG apy£C TOU TOTIOU EPYAOIQC TIPOKEWEVOU va UTo—
BaAel gyeTKh aiom yvia xoprynon adciag napauovie
KAl epyaoiac.

H afew napapovic nou 8a Tou yopnveitar Ba civa
woypovn G cuuBacewe epyacias kat ) adeic epyaociac
MPOTWIOTICYNS, YId OUYKEKPIWEVO £pyodomn kal TOHMC
gpyadiag.

‘ApBpo 8

MeTa mv gicodo omyv EAAASQ, unopei va emBarisTal
UYEIOVOMIKOG EAeyYoS, vz Adyouc Snuocag uyeiag,
GAAG KOL NPOg TO SUNgpépoy Twv iBwv Twv epyalopévay,
Ba neplopifleTal SUWEG OTIG GNoAUTWS anapaitreg Hia-
Sikacieq kal dev Ba ouvenayeta £Eoda Twv spyalo-

- Hévtov. “

‘ApBpo 9

Ta égoda aping xai uvcx('bpno"lc TWY anagxoAcu-
ueEvwy Ba kartapaiiovtar and tTov S0 1 Tov epvodom,
avGADYa HE TOUG OPOUG TOU CUMPWVNTIKOU £pyadiac.

Ot EAANViIKEG Apxeg SuvavTal va apvndolv Ty eicodo
unoympiwy Tpoc epyacia, spdaov dev pEpouv TO €=
MmKupwpEve WBuwTIKG gUUpVNTIKG CULPWvVA LE TO ApBpo
S tou Tlopopmpatog i SEv KATEXOUV OXUDG VOLWO
TaEblwnkd Eyypaeo ¥ Sev nAnpolv, kaB owovdninors
TEOMO, TI¢ vOupES MpoUNoRETsic eaddou o xwpa.
Ta ovopatra Twv avwTépw Bd yvwoTOMOWOUVTAL oG
apuodies Arfavikés Apyéc. Imv TERINMTWET aum To
Jupuvnnkd epyagiag dev 8a 1oyueL

‘ApBpo 10

Meta ™ AnEn Mg ouuBdoews epyaciac Tou. o ana-
OROAOUHEVOS unoxpeoUTal va Tiopadioer Katd my a-
VaXWwpnom Tou TNy 4210 mapauovns kal epyadiac ot
COTUVOUKES apxES EAEyYOU OTO onucio £56dou and
mv EAAdda,

‘ApBpo 11

ZE MepinTwon avayxns eeapuoyne Tou apdpou 6 Tou
KEEVOU ¢ Zuppuwviag, ot MNpofevikéc Apxéc mC
AABaviag unoyxpeouvTal va MEWKCAMIVoOUY TNV EMOTROPT
Twy epycloutvwv omv AMBavia, ta 8¢ éEoda g
ETUOTPOYPRS Ba Popluvouv v AABaviky nAsupd.
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To iblo 1o¥el kAL TNV NepinTwon nou o epyalouevog
napatetvel mapdvopa v napauovn) Tou omy EAMaSa
HETA T AREn e ouuBaons epyaociag kata Toug dpoug
e Napoucas Zuppuviag:

‘ApSBpo 12

H petagopd Twv vOopuay onodoxwyv Twv epyalopné-
vav, oOppwva HE 1O apbpo 7 Tou KEwévou me Iup-
pwviag, Ba yivetal Bacel Mg npogkopouevns Befaiw-
ome Tou EpyedoT via To oUvoho Twv amedoxwv Tou
epyalopévou, Sewpnuévn and v owkeia Embswpnon
Epvaoiag.

‘Apfpo 13

Katd 1o Sudomua e vopwns araoyoARgene Toug
omv EAGDG, o AABavol gnoyioxd anao)oAoupevol
géxouv Ta npofAenopeva andé My EAANVIKY EPYATIKN
vouoBecia SKAIPATA KAl UTIOXPEWOES.

‘ApSpo 14

Ze mepiMmwoTn Tou anaoxoAouuevolr napaBouv ta
TipoBAETIOHEVa and ™V nNapouca Iuvudwvia Kal To ou-
vrpuévo Napdpmpa, eivar Suvardv va anoxkAewdolv
and véa anaoxdinon omv EAMASQ.

‘Apbipo 15

Na Toug oxonolg NG napolcag Zupgwviag, n' EA-
Anvixy Anuoxparia unopei va Siopicer Epyatkd Zou-
Bouho omv MpeoBsia me EAAGdac ora Tipava, ta
KafrovTta Tou omoiou 8a ocuvicTavTal oIV TIGPOKO-
AoyBnon xat Sieknepaiwon Twy anartolevwy SiaTunw-
oewv Kat Stadikamdv nia v anacxoAnan Twv AARavayv
epyalopévwv omv EAAGSE, B&oet T LETGEU TV XWpWV
autev guvagpleioag Zuppwviag kai Tou napdovioeg Ma-
POPTAHATOS.

‘ApBpo 16

To napdv Nopdpmuc anoTeAel avanoonaoTo HEPOC
me Zuugaviac, Ba 1ebel og 1oyl v B pépa ue m
Zuppwvia, He Toug Bioug Gpoug Kal yia Tov B0 Ypodvo
nou 8a 1OXUOEL 1O QUVOAS TG Zupguviac,

‘Eyive omjv Abriva, ™ 17n Malou 1996 og Suo avtiTuna
omv SAANVIKT, cABavIKhy Kai ayyAln yAwooa. Ta Sto
xeluevo éxouv Tnv (B oy, Ze nepinrwon hagpopdc
80 UMEQIOYI0EL TO CQYYAIKO KEHEVOD.

ANAPAPTHMA

CpyavwTik Sadikacia
yia anagyéinom EAARvwv noAdtav oy AABavia

H napolga Sadkagia apopa omyv anagydinon Ei-
AMivav NoAITlv, OTa TMAGIOG ™G Wvoudac vouoBegiag
ya gloodo kai epyaoia akhodanwv oTnv AAPavia.

. ‘Ap8po 1

Epyodammg, 0 onoiog emBuPEl v anaoyxoinon otV
AABavia enoyiakoU epyanikold Suvauikos and mv EAAGBa
KaQT@ Towg Opoug G Nopoudas Zuppwviag, Ba uno-
BarAer ong apuodieg urmpeoies Tou Yrnoupyeiou Ep-
yaoiag, Metavacteuonsg, Kowwviric Npootagias xal
npwnv MoAmkav Ketaduxopdvwy e AhBaviag oxet
aimon, vnoyeypauuévn and tov (Ko, omv onoia Ba
avaypager Ta MAdpn oToEia Tou, 1o EiSog Kai Toug
Gpouc £PYOOIAC, KOBMES xal TANDN JTOIXEIQ Twy uno-
Wnpiwv mou embBupel va anadyxoAnoer

‘Apbpo 2

Eg@éoov eykpiBel, n aiman via enoyakn anaoyoinon
8o SioPBaleTal, pEow Twv NpoBiendusvwy gto Apbpo
1 ANBavikav Yrmpeousy, onig apuédies AABavikég Mpo-
Eevikéq Apyécg via ™ yoprynam Bewphioewy epyaciac,
olugpwva pue My 1oxUouda aABavikr voproBeoia,

Ma T¢ amaoag nou 8a eykpivovtal Ba amooTEAAETOE
eniong ong AdPovikés MNpoEevikég Apxég WBuotkd oul-
QUVTITIXKG EQYATIAS YO kaBe umodmgio npog anagyd-
Anom, UnoyeYPauUEVo ano Tov epyoddTn Kol Sswpnuive
ané g apuedleg unnpeoieg Tou Y roupyeiou Epyaoiac,
MeTavacteuong, Kawwvikng Mpooctasciac kat npwnv No-
MTKwy Kataduwkopévwv, To orficio 8a TephauBavel
TOug dpoug epyaciag pe Yo apoBaia Swawopata kat TIc
UNMOXPEMTELS QUPOTERWY Twy ZupBadidpevv Mcpdv,
CUBpWYVA HE TNV 10X BoU0a aABavikr epyanikr vouoBeoio.

‘ApfBpo 3

H AABavikd Npeofeia omyv ABrva 8a Suvaral, kaTtémy
CUVEVVOROEWS WE TO EAAnvid Ynoupyeio Epyagiac kat
Oe ouvepyadgic pe To Yrmwoupyeieo Epyaocioc, Metava-
oteuong, Kowwvikng NpooTagies kal npwny MNoMmxay
Katadwkopévwy ¢ AMBaviag, va npopalvel oe ava-
KOIVQUEIG OXETIKG PE TNV KGAUN EMOXIGKWY QVAYK@Y
epyaciag omv AAfavia, xabwg kar va SGwafifalel oTig
apuddies AABavikés Apyxés aiTioels EAANvwY moMTmv
npog epyacia. INg amoag autEs 8a NpéEnel va ava-
YPAQOVTAl TA TIATPN QTORIKG OTOXEID Twv UToYmpiwy,
CIKOYEVELQKY] KATAOTACT, nAKia, MpogovTa, Tponyol-
uevn gpyacia xar SpaoTpmTes oMy EAAASG, kabac
Kal oTov TopEd OTOV ONGi0 EMBUNoUY va anacyoinbolv
omv AABavia.

‘Aptpo 4

IV NMERINTWOM QUTT, N ETHAOYR TV unolnypioy 8a
YiveTat and 11§ appoSies aAfavikés uTmpEdies, o1 OToIEG
f8a avaiaufdvouy T YVOTONOINoM Twv eykpigewy Kat
™My MPOREMoN TWV IGIWTIKWY CUUPWVNTIKWDY TwY Ev-
dapepduevuv epyadoTav npog TG AABavikég Mpofe-
VIKEG Apyec, dnwe mnpopAénetar and to dpbpo 2 Tou
napévtog MNapapmuartoc.

Epogov to emBuuci o evlapepopsvog epyodomg
priopel va ETUKOIV@VACOEL NPOCWIIKG YE UNOYRPIO N
uttoymepious; npwv NpoxwpoEL Oy UNIOYPAPT KaL G-

P Lo T e e
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MOOTOAN CUMGWVTITIKOU, Xat va [NTNMOEL TIEPISCOTEPES
TIANPOPOPIES YA TOV UNMOWNPLD.

‘ApBpo &

Ov 'EAANVEG MoAiTEG, oL onoiol Ba eykpivovTal Npog
ETIOXIOKY, anaoydinan otmnv AABavia kat epappoyn Twy
apBpwv 2 kat 4 Tou Mapopmuatog ™S napouoag
Zupguwviag, 8a npénet va NApouGaovTal auTonpoow-
nwe omv apuodia NpoEevikny ApXr TPOKEfEvVOU va
unoypdpouv Kal va MapcAquUBAvOUY TO WBWTIKG ouu-
QWVNTIKG ETT OvOpaTl Toug xal va egodldlovral pe
vouun Bewpnon £io0édou yia mv AARavia.

To BWTKO CUUPWVITIKG Ba UNOYPAPETAL and Tov
uvnodmpio omyv appodia AABavikn Mpofeviky Apyn, n
onoia 8a TO ENKUPWVEL

‘ApBpo 6

O unoyngior yia EpYaCia MPEME: va MAnpolv Toud
£Ene dpoug:

a} Na sival nAKiGg Oyt LKpOTEPNS Twv 21 eTwv kal
Ol ueyaAutepne Twv B0 eTwy.

B) Na eival KAToxolL ASUKOU MOWIKQU LUNTEWOU.

vy} Na eival KGToXot 1aTPIKOU MCTONONTIKCU. £MKu-
pWUEVOU aNé TIC apuedES QpXES, are To oneio va
MPOKUMTEL ATl Bev MAOYOUV ano ev=BNUIKA HETASOTIKA
vooe,

8) Na eivat xéroxol avahovou TiTAou omoudwv. 6Tav
TPOKEITAL Yia eEaSIKEUPEVT £pvyadia, Bewpnuévou and
ne apuodleg apyes.

£) Na Exouv ESKMANPWOEL [ va &ival anaiiaypévol
Twv OTPATIWTHWY TOUC UTIOXPEWTEWVY.

‘ApBpo 7

Katd mv apiEn Tou otnv AABavia, dupgpwva pe To
ap8po S Tou mapévrog lMapapmipatog, 'EAANvVaG ep-
XOUEVOS MPOC EpYATIa UNOYPEOUTAl va TApouctasTsi
autonpoownwe, evrog 10nuepoy. ong apuddleg aoTtu-
VOUIKEG QpXEG TOL TOHTMOU £pYACIQC MPOKEIKEVOU va
UNoBGAEL OYETIKR AITnon yia xopnynon adsiag napa-
HOVIIC Kt Epyaciac.

H adzia mapauoviigc nmou Ba Tou yopnyeitTar 8a sival
1wdpovn Me oUUBATENG EpYATIag Kat N adala epyaoiac
NpOgWNOoNAayns, Yio OUYKEKPDIMEVO £pyoddm kAl TéMo
£pyaciag. .

‘ApBpo 8

Mera mv eicodo omyv AABavia, unopei va eTaBdAAeTal
UYEIOVOMKOG EAEYXOG, yia Adyoug Snuoowac uyeiag,
aAAd KaL NPOE TO SuUuPEPOV TWV BV TwY EPYalouEVWY,
Ba nepiopifeTal SpwG OTIC ANOAUTWE ANIAPAITNTES Sia-
dxaoieq ka1 Bev Ba ouvenayeTtar éEoda Twv epyalo-
HEVWY, : :

‘ApBpo 9

Ta £50da APENG kal avax@wenong Twv anacxoAou-
utveov Ba katafdAAovral and tov ido B Tov epyedom,
avaioya HE TOUG OpOUG TOU CULPWVNTIKOU £pyacdiac.

Ot AABavikes Apyég duvavral va apvnBouv mv cicodo

unoynpiny NPaS EpYacia, pogov dev QEPDUV TO e-
TIKUPWHEVD ISWTIKG CUNPWVNTIKG CUMPWYE HE TO ApBpo
5 vou Napapmiparog 1 Sev KaTEXOWV OXUPS VoUWO
TafibiwTikG Eyypago R Gev mAnpouv, ke otovdRnoTe
Tpéno, Tig voupeg TpolUnobtocs awgddou om xdpa.
Ta ovduata Twv aveTépw 84 yvwoTomoloUvial oTg
opuodleq EAANvikég Apyég. Imv neplmwon aum To
guupevnTIKG epyaciag dev Ba 1oyleL

‘ApBpo 10

Meté ™ AQEn Tng oupPdoewe epyaciac Tou, o ang-
OX0AOUUEVOG UTIOXPECUTAL VA NAPAadHUEl Katd v a-
Vaxwpnon Tou myv 45810 MOPOHOVAS Kai EQyadios ome
QUTUVOUIKEG apyEs eAEyyou OTo OTuEio €E6dou ano
mv AABavig.

‘Apbpe 1

Zg mepinTwom avaykng £pappoyne Tou ap8pou 6 Tou
kelpévou Mg Zuppwviag, o Mpofevikée Apxéc mg
EAhddac unoxpeoUvtal va SieukocAUvOUY TV EMOTPOQN
Twv epyalopéviov otnv EAANGSQ, Ta 3¢ &Eoda o emu-
oToophg Ba Bapuvouv v EAANVIKN nMAsupaq.

To iio IoyUet Kat gy MERITITWOT] TOU 0 EpYaliuevog
napateiver napdvola My nogauovd Tou oV AABavia
HETE T ANEN MG oupfacms Epvaciag kaTd ToUG Gpoug
meg nagoloac Iuppuviag.

‘Apfpo 12

H peTaopd Twv voRwY anedoxiv Twy epyalopt vy
oupgwva pe 1o apbpo 7 Tou kEpévou e Iupguviog
Bo yiverai Baoel Mg npooxowlbuevne Befaiwame Tou
EpYoB0TN via To CUVOAC TWv amnodoxwv Tou epyalo-
pvou, Bewpnueévn and mv oweia Emewpnon Epyadiac.

‘ApBpc 13

Katd To JIa0tnua mC vOUWNG ANGOX0ANOEDS TouC
omv Aifavia. ot 'EMANVEG emoytakd anacxoAOUNEVO
gxouv Ta NPOBAETIOHEVA ané TV aABaviky £pyaTikn
vouefeaio SikauuaTa KaL UMOYPEWOELS.

‘Apfpo 14

ie mepimwon nou anacyoAoluevol napafouv Ta
MpofAenoueva ané my Napousa Iuupwvia Kai TO ou-
vnupévo MNapdpmua, eiva Suvatdv va anokAewgBolv
and véa anacydinaon oy AiBavia.

‘ApBpo 15

Fla Toug okamoug TG Mapoucas Iuppwviag, m Ah-
favikry Anpoxparia priopel vo Sioplost Epyamikéd Iup-
Bouko omv MpeoBeia ™g AAPaviag omv ABrva, Ta
kaffkovia tou omeiou Ba ouvioTavial oMV Tgpaxc-
houBinon kal Seknepaiwon Twv ANATOUEVWY SIaTUMD-
ceav kat hadikamwy via My anagyoinom Twv EAARvay
epyalopévay omv AABavia, Pacer mc petalu Twv
Xwpav auToy cuvaeBeicaq Zuppwviag xai Tou NopévIog
Napapmuaroc,

S
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‘ApBpo 16 - .

To napév Mapdprnua anoTeiel ovandéonacto UEPoS ‘Evive oy ABriva, ™ 17n Maiou 1986 oe due avTituna
me Iuppwviag, Ba Te0el o wox0 My idla NuEpa HE ™ oIV EMMVIKE), GABavikr| kGl ayyAxr vAdagoa. Ta oo
Tupguwvia, pe Touc iBloug Opoug Kat Yia Tov 310 xpéve  keipeva £xouv TV ibla 1oxU. I niepinTwon dlaPopdag
nou 6a 1oXU0EL TO oUvoho TG Zuppwviag. Ba uneploXUJEl TO ayyAlkd Kejuevo.

AGREEMENT OF SEASONAL EMPLOYMENT OF 1 AR ).LER-I"( IRCE
BETWEEN THE GOVERNMENT OF THE HELLENIC REBUBLIC AND
THE GOVERNMENT OF THE REPUBLIC OF Al.HJ\.\'lA

The Government of the Hellenic Repubtic and the Government of the Repubiic of Albania,
hereinafter calied the "Contructing Partes”, desiring 1o strenethen the existing ties between the two
countries and regulate certain issues concerning the legal scasonul emplovment of lubour-force in the
two countries. agreed on the following

Article 1

in cuse of a shortage of lubour-lforce 10 cover the seasonal needs of the domesiic lubour market,
the Contracting Parties will take, through their proper autherilies the necesary measures in order 16
employ citizens of the other Contracting Party. upon a prior exchunze of refuwtive infermution as 10
potential employment.

Article 2
The twe Parties will he in u position o pottfy through their Diplomatic Delegations scusonud
needs. which may be covered by citizens of (he other Contracting Party, per specialisation, field of
activities und period of employment. for periods of no less thun two (D menths and ap e o maxintm
of six {6) months,

Article 3

For the purpese of accomplishing the previows article, interesicd employens snd interested
seasonal workens will suhmit their applications und other reyuired documenis. according 1o the
procetiure set forih in the appendixes ta this Agreement.

Arlicle 4
Upon the legal entry of the pemons te be emploved. sccording o the above. the Proper
Authorities of the Contructing Parties will issue the legu) residence and the cipioyment docoments,
according to the period of employvment set forth in the empiloyment contracis
This entry of the perons 1o he employed will take place sccording 10 the Tegisiation of the
Contracting Parties

Article §

Upon the expirution of the residence and work permit or upen the termination in any way of
the employment refation. the employee is obliped o depart frem the country of emplovment within
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ten duds, For that purpose. the Contriicting Party from which the emplevee s coming st ke the
appropriitie measures in order to facilitate the return of the emplovees to their country,

Artigle iy

The Proper Authorities of the Contracting Partics reserve the right ta order a person emploved
under this Agreement to leave their territory. in cuse that person's presence in their COUNIry comsist a
threat to national security and public order or 1o public health,

In such cases, the respective Consulur Authoritics must be inforned.
Article T

The persons employed under this Agreement may tramfer their legal pur 10 their Country. in
the form of @ convertibic currency, according to the legidation in effect in the country of

emplovment.

Article 8

The rights of the employees originating from the eafurcement of this Agreement are exclusive
te their pernon and donot extend to the members of their famifies.

Articlgd
Issues connected with social security und heulth will be the ohjeet of u \egurate agrooment
Subject tuo thg provisions of article 6 of thiv Agreement. no new emplos ment contmicts wilh
the perons employed under this Agreement cun he made prior to g peried of at least ~ix 46) monihs
after the expiration of the previous employment contruct,

Articie 13

Experts from the two Contracting Parties may megt in order 10 monitore the mplemeniation
of this Agreement, upon a reyuest submitted thraugh diptunutic channeds by the interesiesl side.

Article i

The detils relative to the implementation of this Agreement are set lorth in the arched
Appendixes. which form an integral purt of this Agreement.

Article 13

Thin Agreement is entered into foree for a peried of twar years, implicio exvieimded from year
wr yeur. und it will cease to have uny effeet upon a three -month actics of wermimtion broong of the
coniricling parties.
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Arlicle 14

This Agreement will enter into force os of the date of the mutual nolificcian of the
cormpletion of the procedures provicded in the naticnal iegislotion of the Contractling Parties.

bone in Athens on May T7th 1996, in two cogies in the Greek, Albanian cnd English
languoges. The two texis are of equal effect. In cose of an crnblgulfy 1he English text wil
prevel

FOR THE GOVERNMENMT CF THE
REPUBLIC CF ALBANIA

ALFRED SERREC w\
STER OF FOREIGN AFFAIRS WIMISTER CF FOREIGH AFRAIRS
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- APPENDIN -

Organisational Procedure For the Employment of Alhanian Citizens in Greeee.

This procedure refens the crployment of Alhaniun citizens within the Frune of the
legislation in effect governing the cniry and employment of aliens in Greeee.

Artiche 1

An employer wishing to cmploy weasonal Tabour-Force frm Albaniae in Greees, according to
the terms of this Agreement, will submit an apphication 1o this effect 10 the proper services of the
Greek Ministry of Lubour. personally signed. which will indicate the emplover's Tull particulars, the
description and terms of the employment as well as the full particulurs of the candidates he wishes to
employ,

Article ]
Provided it is approved. the seasonal employment application will he forwarded, threugh the
Helicnic services provided in article 1 to the proper Hellenic Comsular Autharitics. in order [or
empioyment visas to he issued. according 1o the Hellenic legidlunon eflec:.

The upproved applications forwarded 10 the Hetfenic Conwdar  Autherities will
suppliementcd by a privaie employment agrecment for each cundidute emplavee. signed by the
employer and certified by the proper scrvices of the Ministry of Lakour, which will include the twori
of emplovment with the mutual rights und oblizions of both the Contruetiag Parties accarding o
the Greek Labour Legislation in effect.

Y

The Hellenie Embassy in Tirana will be entitled upon comaltation with the Hellenic Minisi
of Luhour and in co-operation with the Alkaniun Minisiry of Lubour. Emigration. Social Protecien
and Ex-Political Penecuted to proceed to announcements corcerning the sesanul emgloyment necds
10 he covered in Greeee and to forward to the proper Hellenic Authoritics applications submitted b
Alhunian citizens sceking employment. These applications must indicate the peromul particttlar of
the candidates in full. their family status age. quulifications. pricr to emplos et amed actvitios in
Alhanis as well as the Ficld 1n which they desire to be cmplosed in Gresae.

- Artcie 4

in this case. the selection of the candidutes #il be effected hy the proper Hellenmic servieas,
which will undertake to notify the upprovals and Torward the privite agreements sont M the
interested employens to the Hellenie Comsutur Authoritics unter article T of this Appendix,

. Should the interested empluyer wish 1o dv o he muy contact persomally a candidate or
candidates prior to signing and disputching the agreement. and roguest Farcher information Sonearning
the candidite.
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- Article 5
Alhanian citizens approved for seasonal employment in Greeee, in tmplementauon of aeticles
Jund 4 of the Appendix to this Agreement, must present themselves in penon to the proper Cesular
Authurity in order to sign and receive the private apreement in their names and 0 be issued the legat
eniry visa for Greeee,

The private agreement will bhe signed by the candidate at the proper Hellenic Consulur
Authority. which will certify the document.

Article 6

Candidates for employment must mecet the following conditions -

* 1) Be older than 21 vears of uge and younger that 60 vears of uge,

b) Have a clean criminal record.

¢) Have a medical certificate of fitness. certified by the proper authorities, stating that they do not -

suffer from any endemic contagious diseuses, i

d) Have the appropriate title of studiex, in case of specialized employment. certilied hy the preper
authorities.

e) They must have completed their militury service. or he retieved from any such servico,

Article 7

Albanians entering Greeee for emplovment, according to article 5 of this Appendit, must
present themselves in person. within ten days from their urrival, to the proper palice autherities of the
plucc of their employment in order to submit an application for u residence and work permit.

The residence permit, issued will be for the period of time set furth in the eimployment
contract and the work permit will be personal. issucd for emplovment with a specific emplover und
place of employment. '

.

Article 8

A medical check may be required upona entry into Greeee, Tor reasuns of predection ef puhiic
health as well as in the interest of the employees themselves, limited. heswever, 10 the absolutely
necesary procedures without costs for the employees,

Artcle Y

The employees arrival and departure expenses wiil he puid Py the employez ar the emplover,
uccording (o the wrnw of the employment agreement.

The Hellenic authorities may refuse to grant permission of eniry to cundidate emplovees if
they do not praduce the certified private agreement. as per article 5 of this Appendix. or do not held
valid travel documents or if they do rot comply. in any way. with the legul entry conditions for the
country. The nunes of the above mentioned permons will be noiified to the proper Athanian
Authoritiex In this eise. the employment agreement will couse 1o he of feetive,
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Ardicle 10

Upon the expiration of the emplovment contract. the emplovees must submit upon their

departure from Greece their residence and work permits t¢ the police authorities at the exit

chekpoint.

Article U

Should Article & of the Text of the Agresment nesd ic be implemented, the Albanian
Consular Authorities must facilitate the return of the workers 1o Albania, while any return

expenses will be born by the Albanian side,

The same applies in case an employee prolongs illegally his stay in Greece, after the
expiration of the employment contract under the terms of this Agreement.

Article 17

" The transfer of the legal pay of the emplovees. under article 7 of the Text <f the
Agreement. will take place on the basis of the emplover's certification siating the total of the
employee’s income, certified by the proper Labour Inspectorate, which must be producad.

Article 3

During the period of their legal emplovment in Greece, Albanians who arz seascnaily
employed have the rights and obligations provided by the Hzllenic labeur lezislation.

Adicle 14
Should any employegs violate the provisions of this Agreemant and the Appendix hereto.

Article 15

The Hellenic Republic may appoint a Labour Consultant in the Heilenic Embassy in
Tirana, for the purposes of this Agreement, whose duties will consist in the supervision and
transaction of the formalities and procedures required for the emgloyment of Albanian werkars
in Greece, on the basis of the Agreement and this Appendix contracied bevaeen these countries.

Article 16,
This Appendix consists an integral part of th: Azreement. will enter inte forzz on the

same date with the Agreement, under the same terms and for the same peried of effec: as the
Agresment in total.

Done in Athens on May 17th, 1996, in twa copies in the Greek, Alkanian and English
languages. The two texts are of equal effect. In case of an ambiguity, the English text will pravail.
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APPENDIN

Orgauis.-':limml Procedure For the Employment of Greek Citizens in Albania

This procedure refers to the employment of Greek citizens within the [rume of the tegislation -

in effect governing the entry and employment of aliens in Alhunia,
Articic |

An cmployer wishing to employ scasonal labour-force from Greeee in Albunia. according 1w
the terms of this Agreement. will submit un application 10 this effect to the preper services of the

* Albunian Ministry of Labour, Emigrution. Social Protection and Ex-Politicul Persecuted. personalty

signed, which will indicate the employer's full purticulum. the description and terms of the
employment as well as the full particulars of the cundidates he wishes 1o employ.

Articie 2

Provided it is upproved. the seusonul employment applicatien will be furwarded, through the
Albanian services provided in article I, 1o the proper Alhaniun Comsulur Authuritios. in order for
employment visas 10 be issued. uccording to the Albunian legisiation effec:.

The approved applications forwurded to the Albaniun Comsular Authoritien will he
supplemented by a private employment agreement for cuch candiduste emplevee, signed by the
employer and certified hy the proper services of the Ministry of Labeur, Emigration, Sucial Protecticn
and Ex-Political Penecuted, which will include the terms of employment with the mutual righis and
ohligations of hoth the Conttacting Purtiex. according to the Alhanian Labour Legislution in é¥fect.

Arncle 3

The Alhantun Embussy in Athens  will be entitled upon comsubtation with the Helleaie
Ministry of Labour and in co-operation with the Altanian Ministry of Lubour. Emigration, Sociul
Protection and Ex-Political Pemsccuted to procced 1o announcements concerning the scasonal
employment needs to be covered in Alhuniy and to forward to the proper Aitunian Authoritios
applications submitted by Greek citizens seeking emglovment. These upplications must indicate the
penonal garticutars of the cundidates in full. their fumily st agze. qualifications, price (o
employment and activities in Greece as well as the field in which they desire o ke emploved in
Albunia.

Article 4

Ir this cse, the seicction of the candidates will he cffecied by the proper Albanian scrvices,
which will undertake to notify the approvals and forward the private agreements senr by the
intercsted employers to the Alhunizn Comaular Authoritics under article 2 of this Appendix,

Should the interested cmployer wish o do vo. he may contact peronally o candidate or
cundidutes prior to signing and dispatching the ugreement. and request Further infermation cuncerning
the candidutc,
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Article 5

Greek citizens approved for seasonal employment in Albunia, in implementation of articles 2
and 4 of the Appendix to this Agreement, must present themselves in person to the proper Consular
Authority in order to sign and receive the private agreement in their names and to he issued the legal
entry visa for Alhania.

The private agreement will be signed by the candidate at the proper Albanizn Censular
Authority, which will certify the document

Article &

Candidates for employment must meet the following conditions

a) Be older than 21 years of age and younger that 60 vears of age.
b) Have a clean criminal record.
c) Have a'medical certificate of fitness, certified by the proper authorities, stating that thev do not
suffer from any endemic contagious diseases.

d) Have the appropriate title of studies, in case of speciulized emplcvme'-.t certified by the proper
authorities
e) They must have completed their military service, or be relieved from unv such service.

Arrticle 7

Greeks entering Albania for employment, according to article 3 of this Appendix, must present
themselves in person, within ten duys from their arrival, to the proper pelice authorities of the place
of their employment in order to submit an application for a residence and work pernuit.

The residence permit issued will be for the pericd of time set ferth in the emplovment
contract and the work permit will be personal, issued for emplovment with u specific emplover and
place of emplovment,

Arucle §

A medical check may be required upon entry inte Albantu. for reasons of protection of public
heaith as well as in the interest of the employees themselves limited. however, 1o the ahsclutely
necessary procedures without costs for the employees.

Article @

The employees arrival and departure expenses will be puid by the employee or the emplover,
according to the ternw of the employment agreement.

~ The Albunian authorities may refuse to grant permission of entry to candidate emplovees if
they do not produce the certified private agreement, us per article 5 of this Appendix. or do not hcld
valid travel documents or if they do not comply, in any wuy, with the legal entrv conditions fer the
country. The names of the above mentioned persons will he notified to the proper Greek Authorities
In this case, the employment agreement.will cease to be eflective.
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Article 10

Upon the expiration of the employment contract, the employees must submit upon their
departure from Albania their residence and work permits to the police authorities ar the exit
. chekpoint.

Article 11

Should Article 6 of the Text of the Agresment need to be implemented, the Greek
Consular Authorities must facilitate the return of the workers to Greece, while any return
expenses will be born by the Greek side,

. .

. The same applies in case an employee prolongs illegally his stay in Albania. after the
expiration of the employment contract under the terms of this Agreement.

The transfer of the legal pay of the employees, under article 7 of the Text of the -
Agreement, will take place on the basis of the employer's certification stating the total of the
employee’s income, certified by the proper Labour Inspectorate, which must be produced.

Article 12

During the period of their legal employment in Albania, Greeks who are seasonallv
employed have the rights and obligations provided by the Albanian labour legislaticn.

Article 14

Should any employees violate the provisions of this Agreement and the Appendix heretg,
they may be barred from any further employment in Albania.

, Article 13 ,

The Republic of Albania may appoinat a Labour Consultant in the Albanian Embassy :n
Athens, for the purposes of this Agreement, whose duties will consist in the supervision and
transaction of the formalities and procedures required for the emplavment of Greek workess in
Albania, on the basis of the Agreement and this Appendix contracted between these countries,

Article 16

This Appendix consists an integral part of the Azresment. will enter into force on the
same date with the Agreement, under the same terms and for the same period of effect as the
Agreement in total.

Done in Athens on May 17th, 1996, in two copies in the Albanian, Greck and Enclish
languages. The two texts are of equal effect. In case of an ambiguity, the English text will
prevail. .
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'ApBpe Jelitepo

Ta NpwtokoAda - MpokTkd, noy xaraptifovral oc
EKTEACON Tou GpBpou 11 ™G napolcag Iupgwviag,
eykplvovTal pe xowvh fpagn twv apubdwy xaTtd nepi-
nTwon Yroupyww.

‘Apipo TpiTo

H woyde Tou mapovrog vopou apxidst ané m dnpo-
oleuor) Tou oy Epnpepida Mg KuBepviioews kat mg
Zupgpwviag Nou KUpWVETAL and v NAAPpWoN Twv npod-
noféoswy Tou apépou 14 Qumig.

MapayyéAAoue ™ Snuogisuon Tou napdvtoes omv Epnuepiia mg KuBepvriioswg KaL ™y EXTEAEQT] TOU W vouou Tou KpdTtoug,

Afnva, 6 Maicu 1997
O NPOEAPOX THE AHMOKPATIAZ
KONETANTINOEZ ITEQANONOYAQL

O YROYPFOI

EPTATIAL KAl
ESQTEPIKON KOWNDMIKOM ALGAAZEON
€. NArKAAOZ M. MANAICANNOY
AHMOTIAT TASHE
. PRMAIOZ

Oewpendnxe xat 40nKke n Meydin Zepayiba tov Kpdrouc.

Agnva, 6 Malou 1997

O ET THE AIAIGTYNME YIOYPIOT
EYAITEAOZ MANNONIOYAOE
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dwTroavriypagpa naimwy ¢.E.K. 5248141 KopivBou 327 T.K. 262 23 224581
BifAcErikn noiaiwy ©.E K. 5248188 IQANNINA
Odnyieg yia dnuooiedpara A.E. - E.M.E. 5248785 Aoiknmripe T.K. 454 44 (0651)2190
Eyypagt Zuvdpopnmuv $.E.K. kat KOMOTHNH (0531)22637
anooTohi ©.E.K. 5248320 Anpoxkpariog 1 T.K. 88100 28522

- MExp1 8 gEAIBECG 150 Bpy.
© TiIMH OYAAON - ATIO 8 péxpt 16 oeAideg 300 Bpy.
EOHMEPIAQZ THI KYBEPNHIEQS - And 16 ogAideq kat dvw npoocadinarn 100 Spyx. avd BoghiBo T HEPOUS auToy

ETHZIEZ ZYNAPOMEZ ¢.E.K.

. K.A.E. Mpolmohoyiopoy K.A.E. e06dou unép

Tedxes 2531 TANET 3512
A’ (Nopoy, NLA., ZupPAceig K.TA.) 50.000 B&py. 2.500 Bpy.
B {Yroupykeg anopdoeiq K.TA.) 50000 - 2500 »
I {Alopiopoi, anoAioeig K.TA. Anu. YriiaAAAwy) 10000 = 500 »
A" (AnalhoTposte, noAsodopia KTh.) 50.000 = 2500 -
AvarrruBlakav Mpakewv (T.ANZ) 25000 = 1.250  »
N.ALALA. (Alopiopof k.TA. npogwrikold N.TLAA ) 10000 = 500 »
NapdpTnpo (Nivakes EMTUXOVTWY BLCtY WVIGHHY) 5000 = 250 =
Aghrio Biopnyavikrig 1SoxTnaiag (A.E.B.L) 10.000 = . 500 =
Avartarou Eidikal Aikaornpiou (A.E.A) 3.000 = 150 »
Avuwvipuv Eraipaiwv & E.NLE. 250.000 = 12500 »
Npoknpltewv A.LE.T. 10.000 = 500 -
FAOAATATEYXH EKTOZ A.E. & E.N.E. 200.000 10.000 =

* O1 ouvBPOUES TOU EJWTEPIKOU TIPOTIANPUOVOVTAL 0Ta Anpdoia Tapsia nou Bidouv anoSEmTikG eiomipalne (ButhdTumo)
TO OTIOID pE TN GPOVTISa TOU evBlaPEpouEvoU TIPENEl va OTEAVETal oy Yrrpesia Tou EBvikou Tunoypageiou.

* O1 ouvBpopés Tou eEwTepikol emBapivovtal Mépa Twv Napandve OVaPEQOUEVIOV NOTWY LE TR TaXUSHOUKA TEAR Kal
HMOPEL va OTEAVOVTAL WE ETUTOYT) Kat OF QvaAOYO CuvAAAOYLO OTO AeuBuvtr) QikovopikoU Tou EBvikow Tunioypageiou.

* H mnpwpn Tou noogooToud Tou TANET rou avioTore! oe ouvBpopes, eioTipdrtetal otny ABriva ané to Taueio Tou TA-
MET (ZoAwpoU 51 - ABYva) kal oTIq GAAES MOAELC and Ta Anuoowa Tapeia. .

* O ouvBpopnég Tou EEWTEPIKOU HMopoLiv va OTEAVOUY To Moo Tou TANET pali HE TO MO TG guvBpoune.

*O Nopapyiakég AutoBloiknostg, o1 Afuot, o1 KOWGTITIES wE KaL 0l EMXEPTTELS QUTEY TANAHOVOUY TO LIOG XPTHOTIKD
OO TG TUVSPOUMG KA1 ASKANPO TO Toad unép Tou TAMET.

* H ouvBpour 1oxdel yia éva xpdvo, miou apxiZel Ty 1n lavouapiou xal Afjyel Ty 31n AekepBpiou Tou iBiou xpovou. Aev
EYYPAPOVTAL CUVBPOLNTES YIG HIKPSTERS XPOVIKG BLGoTNa.

* H eyypagr 1} avavéwon g ouv3poptiq NpayaTonoteiTal To apyoTEPo HEXPLTOV MapTio KA8Ee §Towe,
* AvTiypaga SImAoTUTIWY, TaXUBPOIKES EMITAYEG KOl XPTMOTIKG ypappdma Sev yivovral SexTq.

O1 unmpeoieg Koivou Agiroupyodv Kabnpepiva and 08.00° éwe 13.00° —f

AND TO EONIKC TYNOTPAGEID
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