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Standard Employment Contract
for Auxiliary Workers in Long Term Care Facilities in the State of Israel

This Employment contract is executed and entered into by and between: 

A. Employer
_________________________________________
Registration No.: _______________
Address ______________________
By legal representative Mr./ Ms. ____________
Job Title: _______________ 
Cellphone number: _____________
(hereinafter referred to as "the Employer")

AND

B. Auxiliary Worker 
Mr./Ms.: _________________________________________
Passport Number:__________
Address ______________________
Cellphone number: _____________
(hereinafter referred to as "the AW” or “the Worker")


The Employer and the Worker (hereinafter: “the Parties”) hereby agree to the following terms and conditions: 


1. GENERAL PROVISIONS

a. This contract is written in the masculine form, but applies equally to both men and women.

b. In case of an unforeseen contradiction between the conditions set out in this Standard Employment Contract  and  its appendices (hereinafter: “the SEC”) and the provisions of relevant Israeli Labor Law, including case-law, general and special collective agreements (if applicable) and extension orders applying to employment conditions of Auxiliary Workers (if applicable), the current Israeli Labor Law provisions shall prevail.

2. [bookmark: _Ref50281697]EMPLOYER DECLARATIONS AND DUTIES

a. [bookmark: _Ref47965859][bookmark: _Ref51058218]The Employer hereby declares that it is the owner/manager of a Long Term Care Facility holding a valid license issued by the Israeli Ministry of Health, or a Nursing Home for the Mentally Frail holding a valid license issued by the Israeli Ministry of Labor, Social Affairs and Social Services (hereinafter: "the LTCF").

[bookmark: _Ref50281712]The LTCF known as __________________________________ is located in city: __________________ street address: _______________ Israel. 
b. The Employer declares that it holds a valid permit from the Population and Immigration Authority in Israel (hereinafter: “PIBA”) allowing it to employ a foreign Auxiliary Worker.

c. The Employer undertakes to employ the AW in a full time position (as defined below) under the supervision of a registered nurse responsible for managing and coordinating Persons with Disabilities care (hereinafter: “the Supervising Nurse”), as set out in this SEC.

d. The Employer shall comply with Israeli occupational safety and health standards, as well as the terms of the license as specified above (subsection (‎a)). In addition, the Supervising Nurse and/or the Employer’s representative shall be reasonably available in person or via the cellphone number set out above in the SEC, to direct the AW and to answer the AW’s questions concerning duties under the SEC as necessary.

e. The Employer has a managerial prerogative to manage and control the business and work arrangements in the LTCF, as well as the Worker's specific work arrangements, in accordance with Israeli Labor Law, including case law, collective agreements (as may apply) and extension orders. 

3. AW DECLARATIONS
a. The AW declares that he is ready, willing and capable of carrying out the required difficult duties as an AW for the LTCF on a full time basis in Israel in good faith as set forth in this SEC.
 
b. Without derogating from the right of the AW to change his registered legal employment as per PIBA procedures or from the right of the sides to this SEC to bring this SEC to an end as set out herewithin, the AW declares that during the Contract Duration (as defined below) as well as its extensions, he will work only for the Employer.

4. AW DUTIES

The duties of the AW shall be to provide diligent and skilled caregiving assistance to Persons with Physical or Cognitive Disabilities (hereinafter: "the PWDs") residing in the LTCF, under the supervision and/or instruction of the Supervising Nurse, in order to assist the PWDs in carrying out their activities of daily living, as reasonably required for the personal needs of the PWDs, such as grooming, dressing, bathing/showering and cleaning, toileting and/or diapering, emptying and cleaning bedpans, and other personal hygiene activities, making and changing beds, helping PWDs who have mobility difficulties (lifting, transferring or transporting PWDs), helping PWDs exercise, serving meals and helping to feed PWDs, talking to PWDs and making them comfortable, as well as keeping rooms and departments clean and tidy, as per instructions given to the AW by the Supervising Nurse. Without derogating from the above, the AW may also be required from time to time to assist the Supervising Nurse in activities such as performing various examinations (e.g. taking temperature, pulse and blood pressure measurements etc. as per instruction and training given by the Supervising Nurse), as well as any assistance necessary in case of a death of a PWD. For the removal of doubt, the AW is not authorized to make any medical related treatment decisions on his own regarding the PWDs, and when in doubt he must consult the Supervising Nurse and act according to the Supervising Nurse's instructions. 

5. DURATION

a. The beginning date of the employment under this SEC shall be as follows: 
(1) If this SEC is signed before arrival of the Worker to Israel - from the date of the entry of the Worker into Israel with a valid B/1 work visa.
 Nonetheless, if the Worker does not enter Israel within sixty (60) working days after the date of signing the SEC, this SEC shall be null and void, unless the Parties agree to a reasonable extension of the above period. 
(2) If this SEC is signed after the Worker is already in Israel in case the Worker has changed his employer after arriving in Israel or in the case of extension of this SEC - on the date of the signing of this SEC or on ____________, the later of the two. 

b. The date of the ending of the employment period under this SEC shall be:
(1) If this contract is signed before the arrival of the worker to Israel - one year from the date of entry of the worker to Israel.
(2) If this contract is signed after the Worker has arrived in Israel (in case of changing employers after arrival or extension of an existing SEC) - _________________.

c. The period from the beginning date of the employment to the ending date of the employment shall be referred to hereinafter as "the Contract Duration." 

d. The Contract Duration is subject to the continued validity of the Employment Permit  issued to the Employer and of the B/1 Visa and Work Permit held by the AW, both issued by PIBA as per PIBA procedures (hereinafter: “the Permits”) and both parties agree to take all required steps to extend the duration of the Permits as necessary.

e. At the end of the Contract Duration, and subject to the extension of the Permits as set out above, the SEC may be extended for additional periods of one (1) year each, pursuant to the Parties’ mutual and explicit consent in writing and provided that neither party to this SEC has delivered one month's prior notice in writing to the other party concerning his desire to bring this contract to an end. The above shall not derogate from the Parties' right to terminate this SEC according to the conditions stipulated in the Advance Notice for Termination and Resignation Law, 5761–2001, pursuant to section ‎21 below. 

6. [bookmark: _Ref49088006][bookmark: _Ref50293365]WORKPLACE, WORK WEEK, OVERTIME AND BREAKS

a. The regular workplace will be at the LTCF's address as set out above (subsection ‎2(‎a)) or any updated address of the LTCF (hereinafter: "the Workplace" or "the LTCF").

b. The regular work week of the AW will consist of up to six (6) working days, during which  the Worker shall work up to six (6) shifts, as defined below (hereinafter: “Shift”). The AW will work a full time position consisting of forty two (42) regular working hours per week.

c. Shifts. The work in the Workplace is conducted around the clock in two (2) or three (3) Shifts per every twenty four (24) hours, as follows: 

(1) Two (2) shifts per every twenty four (24) hours which will include Morning shift (______ - ______) and Night shift (______ - ______) 
(2) Three (3) shifts per twenty four (24) hours which will include Morning Shift (______ - ______), Evening Shift (______ - ______)  and Night Shift (______ - ______)  
(3) The hours of each shift shall be determined, from time to time, by the Employer. 
(4) The Worker shall receive special remuneration for overtime hours (per subsection ‎10(‎g) below), and overtime hours will be calculated in accordance with the Work and Rest Hours Law, 5711-1951 and Extension Order regarding Shortening the Work Week in the Market, 2018 as well as any relevant law or regulation in force during the duration of the employment. 

d. Night Shift. A Shift during a period of not less than two (2) hours between 10:00 pm and 6:00 am is a Night Shift. A Night Shift shall not exceed seven (7) regular working hours. For removal of doubt, any work performed after the seventh hour is considered overtime. In addition, the Employer may not employ the Worker in Night Shifts for more than seven (7) days during a fourteen (14) day period. 

e. [bookmark: _Ref49072380]Overtime limitations. According to Israeli law and regulations, the AW may not work overtime hours in an amount exceeding either of the two (2) following options:
(1) Sixteen (16) overtime hours per week, and four (4) overtime hours per day. Thus, a daily Shift may not exceed 12 hours of work, including overtime, and a work week may not exceed fifty eight (58) hours of work, including overtime; 
(2) [bookmark: _Ref49072389]Thirty (30) overtime hours per week, according to the following breakdown: three (3) overtime hours during each work day which does not precede the Worker's Weekly Rest Day (as defined below) which amount to fifteen (15); four (4) overtime hours during the work day which precedes the Worker's Weekly Rest Day, and eleven (11) hours during the Worker's Weekly Rest Day. This option is limited to a total cap of 75 overtime hours per every twelve (12) consecutive weeks. The employer must provide the Worker with an alternative period of rest ("Alternative Period of Rest") within a period of four (4) weeks following the Worker's work during his Weekly Rest Day. The Alternative Period of Rest shall be equivalent to the amount of hours worked during the Worker's Weekly Rest Day and should be given, preferably, during the Worker's Weekly Rest Day. If the Alternative Period of Rest due to the Worker amounts to 25 hours or more, the employer must allow for a minimum period of rest amounting to 25 consecutive hours, followed by separate and additional periods of rest until the total Alternative Period of Rest due to the Worker is exhausted in full.  
(3) The above mentioned is pursuant to the current and relevant general and specific permits in force for overtime work in Israel, and may be subject to change pursuant to any future permits or regulations issued by the Israeli Ministry of Labor, Social Affairs and Social Services, as may apply.

f. Breaks. 

(1) [bookmark: _Ref48820265]The AW will receive a forty five (45) minute break per Shift from active work for rest and refreshment, including one continuous break of not less than thirty (30) minutes. A break under this subsection shall not be remunerated (unless stipulated otherwise in an applicable collective agreement). However, if the Worker’s presence at the Workplace is essential and he has been required to remain at the Workplace during the break by the Supervising Nurse, such break shall be remunerated. 
(2) In case the Worker is requested to split his shift due to the Employer's need, the break between the split shift shall not last more than (three) 3 hours, in accordance with the Work and Rest Hours Law, 5711-1951.
(3) There shall be a break of not less than eight (8) hours between one Shift and the next. 

7. [bookmark: _Ref47951895]WEEKLY REST DAY,  HOLIDAYS AND VACATION

a. [bookmark: _Ref47951907]Weekly Rest Day. The AW shall be entitled to a fixed weekly rest (hereinafter: “Weekly Rest Day”) of at least twenty five (25) consecutive hours during one of the following days, according to the Worker's choice: Saturday, Sunday or Friday. If applicable, the Worker shall be entitled to a longer Weekly Rest Day or a supplemental rest day period compatible with the customary weekly rest day and/or supplemental rest day period given to other workers fulfilling similar duties to the Worker in the Workplace. The Worker hereby chooses ________ as his Weekly Rest Day [must be filled in by the Worker upon signing this SEC]. 

b. Notwithstanding the above, when the Employer's needs so require, the Employer is entitled to change the weekly working schedule or to decide that the Worker should work on his weekly rest day, and the Worker shall be compensated as detailed above (subsection ‎6(‎e)) and below (subsection ‎10(‎h)). 

c. [bookmark: _Ref47952026]Holidays. The AW shall be entitled to no more than (nine) 9 paid days of leave for his religious/national holidays or for Israeli religious/national holidays (according to the Worker’s choice, to be specified in writing) (hereinafter: "the Holidays"), when the Holidays do not coincide with the Weekly Rest Day. For the avoidance of doubt, the Holidays will not be counted as part of the Worker's annual paid Leave, as specified below (subsection ‎d). In addition, should the Holidays (or part of them) coincide with the Worker's Weekly Rest Day, the Worker shall not be eligible to alternate days of leave or increased remuneration. 

d. [bookmark: _Ref50289163][bookmark: _Ref51149954]Annual Paid Leave. The AW will be entitled to a yearly paid vacation (hereinafter: "Leave"), per each calendar year. The number of vacation days for which the AW is eligible will be as set out in the Annual Leave Law, 5711-1951, and will be calculated according to the length of time the AW has been employed during each calendar year. For the first five years of employment the AW will be eligible for sixteen (16) paid vacation days yearly (fourteen (14) days not including the Weekly Rest Day). Leave may be taken by the AW after coordinating the dates of such with the Employer at least fourteen (14) days in advance. The Employer may fix Leave dates according to the needs of the Employer, and Leave will be given at one time, unless agreed otherwise by the Parties and the workers' committee (if such exists in the Workplace), provided that not less than seven (7) days of leave will be given at one time.

e. Days of Choice. Notwithstanding the provisions of subsection (‎d) above concerning coordination of Leave dates with the employer, in each calendar year the AW may take two (2) of his above Leave days (one of which must be one of the festive/special days listed in the Annual Leave Law, 5711-1951), according to the AW's choice and without need for such coordination (hereinafter: “Days of Choice”). The AW may take Days of Choice subject to notifying the Employer of such at least thirty (30) days prior to the Days of Choice.
 
f. Accrued Vacation Days. The Parties may agree that the AW may take only seven (7) vacation days per calendar year and accumulate the unused paid annual vacation days to be used within two (2) consecutive years (hereinafter: “Accrued Vacation Days”). If the AW has not used his Accrued Vacation Days, he will be eligible to receive monetary compensation from the Employer for those unused Accrued Vacation Days at the end of the Worker's employment, as set out in the Annual Leave Law, 5711-1951.

8. MEDICAL INSURANCE AND SICK PAY

a. Medical Insurance. The Employer shall provide the Worker with private Medical Insurance which includes all the services set out in the Foreign Worker Ordinance (Basket of Health Services for the Employee), 5761-2001 (hereinafter: "the Ordinance") for the duration of the employment. 

b. The Worker agrees to truthfully complete and sign any declaration or forms necessary for the entry into effect or for extending the validity of the medical insurance policy. 

c. A copy of the medical insurance policy in a language the Worker understands will be given by the Employer to the Worker and will be attached by the Employer as Annex A to this SEC, after the arrival of the Worker to Israel.

d. The Employer may deduct from the Worker's monthly salary, up to a third of the cost of the insurance that the Employer paid or undertook to pay, or the maximum sum set out in the relevant Israeli regulations, whichever is lower. This maximum deductible sum set out in Annex B to this SEC is updated by the Israeli Government from time to time.

e. The worker declares that subject to the provisions of the Ordinance, he is aware that the above medical insurance may not cover preexisting conditions, and he is also aware  that if a final expert medical opinion decides that the worker will not be able to return to work under this SEC after ninety (90) days of medical treatment, the worker may not receive medical treatment other than that needed to stabilize his condition, and he will be transferred back to his country of origin, where he will have to receive medical treatment on his own behalf and not under the insurance coverage. Other rules and procedures may apply in case of work injury. 

f. Sick Pay. If the Worker cannot work due to illness, he shall not receive salary for the first day of such absence from work. The Worker shall be paid fifty percent (50%) of his daily salary by the Employer for the second and third consecutive days of absence and one hundred percent (100%) of his daily salary from the fourth consecutive day of absence, upon presentation of a medical certificate certifying that he could not work due to illness. The entitlement to sick pay shall not exceed a cumulative period of one and a half (1.5) days for every month in which the Worker was employed by the Employer, up to a maximum of ninety (90) days. If a collective agreement stipulates improved conditions such as eligibility for remuneration for separate/additional days of absence and increased remuneration rates, such improved conditions will apply. 

9. [bookmark: _Ref49085724]ACCOMMODATIONS AND TRANSPORTATION

a. [bookmark: _Ref50528591]Accommodations. The Employer shall provide the AW with safe and hygienic accommodations pursuant to the Foreign Worker Regulations (Prohibition on Illegal Employment and the Assurance of Fair Conditions) (Proper Accommodations), 5760-2000, for the entire duration of the employment, and for at least seven days after the termination of the employment according to the SEC. The Employer must provide separate accommodations, including separate bathroom and shower facilities, with locks, for male and female workers.

b. The AW hereby declares that he is not a tenant in the Workplace or in any other accommodations provided by the Employer, but that he is there with permission only and that he does not have any right of any kind whatsoever to any tenancy in the Workplace or accommodations as such, nor shall the Tenant Protection Law (Consolidated Version) 5732-1972 and/or any other law that may replace it apply to him or to this SEC.

c. The Employer may deduct monthly sums from the salary of the AW for the accommodations supplied to the AW and for related expenses. The sums deducted shall not exceed the maximum sums set out in Israeli regulations, in accordance with the area of the country in which the Workplace is located. The maximum sums may also be reduced pursuant to the Employer's ownership of the accommodations, as specified in Annex B to this SEC and as updated by the Israeli government from time to time.

d. Isolation/Quarantine due to COVID-19. During the COVID-19 pandemic period, in case of circumstances in which the AW must be in quarantine or isolation as set out in the Israeli Ministry of Health (hereinafter: MOH) procedures and/or regulations, the AW  must remain for the entire isolation/quarantine period in accommodations which the Employer will  provide for the AW, which must fulfill all MOH instructions for isolation accommodations as well as the conditions of the regulations concerning proper accommodations as per subsection (‎a) above. In case of such isolation, the Employer will provide the AW with three (3) meals daily and other services necessary during the isolation period, and the Employer's representative will be in daily telephone contact with the AW during the isolation/quarantine period, including notifying MOH and assisting the AW to follow MOH instructions if the AW reports any relevant symptoms, without derogating from the authority of competent Israeli authorities to regulate and enforce isolation/quarantine. Expenses concerning provision of the accommodations and other necessary services during the above period will be borne by the Employer. For removal of doubt, the Worker shall not participate in the aforementioned expenses during the isolation period by means of salary deductions as set out in this SEC, and the Employer will cover these expenses in full. The above is subject to Israeli law, regulations and procedures as may apply from time to time. 

e. Transportation. The Employer will reimburse the Worker for his transportation expenses from his accommodations to the Workplace and back.

f. The transportation expenses will be determined according to the discounted fare on a public bus or a reduced monthly subscription ticket from the place of residence of the employee to his place of work, on the basis of a travel discount card, if such a discount card exists, as detailed in the relevant extension order.

g. The above reimbursement of expenses shall not be paid to the Worker if the Employer provides such transportation at the Employer’s expense.

h. If the Worker's accommodations are not located in the LTCF, the Employer shall make appropriate arrangements for the transportation of the Worker to and from the Workplace before the beginning of a Shift or after a Shift has ended if the service of buses has ended or whenever transportation services are not available, at the Employer's expense. 

10. [bookmark: _Ref47964563]SALARY AND DEDUCTIONS

a. Salary. In exchange for carrying out his duties under this contract, the Employer shall pay the Worker a gross monthly salary of NIS ______________ (which shall not be less than five thousand three hundred Shekels (NIS 5300) per month which is the 2020 monthly minimum wage in Israel for full time employment. In case of a change in the relevant minimum wage in the State of Israel, the above gross salary shall be amended accordingly and shall not be less than the relevant minimum wage in force).

b. For purposes of wage calculations and without prejudice to the Employer’s obligations to employ the Worker in a full-time position: 

(1) The daily wage will be the gross monthly salary divided by 22;

(2) The hourly wage for the Worker will be the gross monthly salary divided by 182.

g. [bookmark: _Ref49071478]Overtime. If the Worker is required by the Employer to work overtime, due to the Employer's needs, the Worker is entitled to overtime payment as set out in the Israeli Work and Rest Hours Law, 1951, and as set out hereinafter:
(1) [bookmark: _Ref48820298]The AW shall receive not less than one and a quarter (125%) the ordinary wage for the first two overtime hours during one Shift, and not less than one and a half (150%) the ordinary wage for all subsequent overtime hours during one Shift.
(2) The Employer is entitled, instead of paying a wage under subsection ‎g‎(1) to give the AW a rest of not less than an hour and a quarter for each of the first two overtime hours in any one Shift and of not less than an hour and a half for every subsequent overtime hour.

h. [bookmark: _Ref50527917]If the Worker is employed on his Weekly Rest Day or holiday as set out in sections ‎7(‎a) and (‎c) above, he shall be entitled to a payment of one hundred and fifty percent (150%) of his daily salary for working on his Weekly Rest Day and to a payment of two hundred and fifty percent (250%) of his daily salary for working on his holiday. Without derogating from the above, if the Worker is employed on his Weekly Rest Day, the Employer must provide him with an alternative day of rest in addition to the Worker’s Weekly Rest Day, as stipulated in section ‎6(‎e)‎(2) above. 

i. The salary shall be paid by the end of the month for which it is paid, and no later than the 9th day of the following month. If the Parties agree, the Employer may pay the Worker an advance or advances on the monthly salary, on earlier agreed upon dates, and the sums advanced shall be deducted from the final monthly salary.

j. The above salary shall be deposited in the Worker's bank account opened in the Worker's name in Israel in which no third party has rights or power of attorney. After receipt of the salary deposited in his bank account, the Worker may transfer all or part of the salary abroad as he desires.

k. The employer shall provide the Worker with a printed pay slip detailing the wage components as set out in the Wage Protection Law, 5718-1958.

l. [bookmark: _Ref47953110][bookmark: _Hlk530297842]Obligatory and Permitted Deductions. The Employer shall deduct from the gross salary to be paid (as set out above) obligatory deductions as per Israeli law (Income Tax and Social Security deductions which are transferred by the Employer to the relevant authority for the Worker), and may deduct advance payments of salary as well as permitted deductions as set out in Israeli law and regulations as detailed in Annex B to this SEC for accommodations, related expenses, medical insurance and professional-organizational handling fees (if applicable). The Employer may also deduct from the monthly salary sums on account of specific debts owed by the Worker to the Employer, on condition that the Worker agreed in advance in writing to such deductions in a language the Worker understands.

m. [bookmark: _Ref50530389]Permitted deductions from salary for accommodations and related expenses, medical insurance and specific debts as set out in subsection (‎l) above, shall not exceed 25% of the gross salary on any given month. In the final month of employment, the Employer may deduct from the final salary all outstanding debts of the Worker, and the 25% limitation will not apply. 

11. SEVERANCE PAY AND PENSION

a. [bookmark: _Ref51078426]In addition to the above salary, the Worker shall be eligible to severance pay and pension benefits, as stipulated in Israeli law and regulations and according to the Mandatory Pension Extension Order (Consolidated Version), 2011 (hereinafter: "the Pension Extension Order") and/or any relevant collective agreement, as may apply. The Employer payments for the aforementioned benefits will be carried out according to the Approximate Implementation Doctrine as set out by the Israeli National Labor Court's rulings.  

b. [bookmark: _Ref50369409]Notwithstanding the above, should the Government of Israel amend the Foreign Workers Regulations (Foreign Workers Deposit), 5776-2016 (hereinafter: "the Regulations") to include Long Term Care Facilities and Nursing Homes for the Mentally Frail as eligible employers under the Regulations, The Employer shall fulfill his obligations as set out in subsection (‎a) above, as follows:
(1) [bookmark: _Ref51677066]The employer will deposit in a bank Deposit Fund supervised by PIBA in the name of the Worker (hereinafter: “Foreign Workers Deposit Fund”) a sum as set out in the Pension Extension Order, currently twelve and a half percent (12.5% - figured at six and a half percent (6.5%) for Pension and six percent (6%) for Severance Pay) of the gross monthly salary of the Worker as defined in the Severance Pay Regulations (Calculation of Severance Pay and Resignation which is Considered as Dismissal), 5724-1964 for each month of the duration of this SEC. 
(2) In addition to the above deposits to the Foreign Workers Deposit Fund, in case of the worker's dismissal or in other relevant cases (subject to the ruling of a competent court of law, if applicable), the Employer who has deposited only six (6%) of the Worker's monthly salary for Severance Pay as set out in subsection (‎b)‎(1) above, will pay the worker at the end of the employment, an additional two point thirty three percent (2.33%) of the Worker's monthly salary for supplementary severance pay, in accordance with Severance Pay Law, 5723-1963.

c. For removal of doubt, the Foreign Caregivers Deposit Fund is a bank account supervised by PIBA according to Israeli regulations and is not a pension fund as defined according to Israeli law and regulations.

d. [bookmark: _Ref47959516]The Worker will receive from PIBA the sums accrued in his name in the Foreign Workers Deposit Fund less legal deductions, after leaving Israel permanently before the end of his permitted stay or extended permitted stay in Israel, or at the airport at the time of his permanent departure from Israel, as per an application filed to PIBA in a timely manner. If the Worker overstays in Israel illegally, a portion of the Payment will be deducted by PIBA for each month of illegal unjustified overstay, and after six (6) months of such overstay the Worker will forfeit the entire sum. Details concerning the Foreign Workers Deposit Fund, deposits, AW applications and deductions etc. are set out in the Regulations, in PIBA procedures, and in Israeli law and regulations, as may apply.

12. FOOD AND DRINK IN THE WORKPLACE

a. The Worker shall provide for his own meals at his own expense.

b. [bookmark: _Ref47960942]Notwithstanding the above, if it is customary for the Employer to subsidize and/or participate in the cost of meals for other employees, the Employer shall bear such costs accordingly in regard to the Worker, and the Employer will be allowed to deduct from the Worker's salary sums for each meals as follows:

(1) For breakfast or cold dinner: ________. 
(2) For lunch or hot dinner: ____________. 

c. The above meal sums will be deducted from the Worker’s salary (pursuant to subsection ‎10(‎m) above) for any period the Worker was present in the LTCF unless the Worker has informed the Employer in writing that he does not wish to eat meals at the LTCF. 

d. The "meal value" will be considered worker income for income tax and v.a.t purposes, as determined by the tax authorities in Israel. 

e. The above sums will be updated as set out in a collective agreement (if applicable). 

f. Without derogating from the above, the Worker may agree in writing (in a language the Worker understands) to receive a portion of his monthly salary in the value of food and non-alcoholic drinks paid for by the Employer to be consumed by the Worker in the workplace (hereinafter: "the Portion"). In such case, the prevailing/customary market value of such food and drinks consumed in the workplace shall be considered part of the Worker's monthly salary (as payment in kind), and the Portion shall not exceed ten percent (10%) of the gross Israeli monthly minimum wage.

13. UNIFORM

The Employer will provide the worker with work clothes, at the Employer's expense.

14. NATIONAL INSURANCE INSTITUTE

The Employer shall register the employment of the Worker with the National Insurance Institute for coverage available to foreign AWs under Israeli Law, specifically, work accident, bankruptcy of the Employer, and maternity benefits. A copy of the above registration shall be provided by the Employer to the Worker.

15. AIRLINE EXPENSES

The Worker shall pay for his airline tickets, as well as travel insurance, from his country of origin to Israel, as well as upon his return from Israel to his country of origin, except as set out in section ‎20 below.

16. RECUPERATION PAY

a. In addition to the salary and other monetary entitlements set out above, and pursuant to the Extension Order Concerning Employer Contributions for Recuperation and Recreation Payments, 2017, the Worker is entitled to receive yearly Recuperation Pay from the Employer, provided that he has completed a full year of work for the Employer. Recuperation Pay is computed at the rate as updated by the Israeli Government at the time of payment (three hundred and seventy eight Shekels (NIS 378) per day as of 2020), as follows:
(1) For the first (1st) year of employment – five (5) days
(2) For the second (2nd) and third (3rd) years of employment– six (6) days
(3) For the fourth (4th) and fifth (5th) years of employment – seven (7) days

b. For additional years of employment of the Worker by the Employer, the Recuperation Pay will be calculated according to the number of years of employment as set out in the above extension order, or as may apply according to current Israeli Labor Law.

17. CONTACT NUMBERS

The following may be contacted in case of questions or filing of complaints which have not been resolved amicably between the Parties:

a. The Ombudsman for Foreign Worker's rights in the Israeli Ministry of Labor: 0506-290758, or email: ForeignR@labor.gov.il

b. PIBA Call Center for Foreign AWs: 1-700-707-889.

18. DISPUTE RESOLUTION

a. The Parties shall endeavor to resolve any dispute that may arise from the implementation of this SEC by amicable means. 

b. If the Parties fail to amicably settle the dispute, the Parties may resort to available remedies and refer the matter to the competent courts of the State of Israel to be resolved in accordance with applicable Israeli law.

c. In case of a disagreement between the languages of this SEC, the English language version of the SEC shall prevail.

19. [bookmark: _Ref47961607]COPY OF THE SEC AND PAY SLIPS

a. The employer will provide the Worker with a signed copy of this SEC as well as copies of the Worker’s monthly pay slips.

b. This SEC replaces the employment conditions notice in accordance with the Notification of Employee and Candidate (Employment Conditions and Procedures for Selection and Admission to Work), 5762-2002 law and regulations. 

20. [bookmark: _Ref51076013]REPATRIATION

a. In case of imminent danger due to war, calamity, or other similar circumstances, the Employer shall provide reasonable assistance to the AW, including relocation to safe sites if possible. If the AW decides to return to his country of origin, the Employer shall endeavor to provide reasonable assistance.

b. [bookmark: _Ref47961682]The medical insurance policy of the AW, to be attached to this SEC as Annex A, shall contain provisions on repatriation of the AW in the event of a medical condition which renders the AW incapable of continuing his employment, covering payment of airfare.

c. In the event of death of the AW during the term of this SEC, shipment of AW’s remains shall be as set out in the medical insurance policy. 

21. [bookmark: _Ref48661400]TERMINATION 

a. Either party has the right to terminate the employment after making a genuine and sincere attempt to carry out the provisions of the SEC. Termination notice will be given in writing by either party, subject to giving the other party prior notice as set out in the Advance Notice for Termination and Resignation Law, 5761-2001, as follows:
(1) for the first (six) 6 months of employment by the Employer – one (1) day for each month;
(2) for the period starting from the seventh (7th) month of employment – six (6) days in addition to two and a half (2.5) days for each working month;
(3) after twelve (12) working months – one (1) month.

b. Notwithstanding the above, in case the Employer wishes to terminate the Worker's employment, the Employer shall summon the Worker to a hearing in writing in a language the Worker understands. The Worker has the right to be represented by any representative he chooses. The Worker will have the right to be heard and to have his claims considered by the Employer before the Employer reaches a decision concerning the termination. Termination by the Employer requires sufficient cause.
 
c. In case of termination, either Party may waive the above prior notice period (hereinafter: "the Period"), provided the Party that waives the Period shall pay the other Party for the Period based on the Worker's monthly salary during the Period. In case the Worker does not give the required prior notice before termination, the Employer may deduct the relevant salary amount from the Worker’s last salary. 

d. If the Worker does not appear for work for a week without prior written notice and without sufficient cause for withholding written prior notice, he will be deemed to have resigned.

22. COMMUNICATION AND PASSPORT

a. The Employer shall not prevent the Worker from having and reasonably using cellular phones or other means of communication, at the Worker’s expense. 

b. The Employer shall not withhold the Worker’s passport illegally.


23. LOANS/PAYMENT ON ACCOUNT  

Without derogating from the provisions of Section ‎10(‎l), any loans/debts of the Worker from the Employer and payments thereof in a manner agreed upon, shall be in writing and in a language that the Worker understands.

24. OTHER PROVISIONS  

Mutual Respect/Lawful Behavior. The Parties agree to carry out their obligations under this SEC in good faith, in a respectful and lawful manner in accordance with Israeli Law which prohibits inter alia, abuse and harassment. In case of violation of this section, each party may have recourse to the protections set out in Israeli Law.

25. NO ALTERATION 

a. No provisions of this SEC shall be altered, amended or substituted in a way that is detrimental to either Party.
 
b. Without derogating from the above, any alteration or amendment to this SEC will have no effect unless done in writing in a language the Worker understands and signed by the Parties. 


In witness whereof, the Parties having read and understood all the provisions of this contract hereby freely manifest their full acceptance of terms, conditions and conveyance embodied herein, by their respective signatures.


Date:  __________________  				Date: ____________________


___________________________________   		  _________________________
Signature & stamp by Legal Representative                                Signature of the Worker
of the Employer

Attny/Acct. Authentication:

I hereby certify that Mr./Ms. _______________________ Israeli ID _____________  has been legally authorized by the Employer to sign this SEC in the name of the Employer and to obligate the Employer as set out in this SEC

Name of Attny/Acct. & Stamp ________________                   Date: ________________

Attached:

[bookmark: _GoBack]Annex A – Medical Insurance Policy in a language the AW understands – (when the contract is signed before arrival of the AW in Israel - to be attached by the Employer after arrival of the AW in Israel)
Annex B – Obligatory and Permitted Monthly Deductions
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