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	Exchange between the Federal Employment Agency (BA) and the Georgian Ministry of Labour, Health and Social Affairs on the status quo and the next steps in the topic of seasonal employment – 
Regular Skype Exchange

27. October 2020 – Minutes 

	Participants

Ms. Veltauri – Deputy Director of State Employment Support Agency
Mr. Bunturi – Head of Labour Migration Unit 
Ms. Kulla – International Relations (BA)
Mr. Gebremedhin – International Relations (BA) 
Ms. Burkert – Integrated Expert, Ministry of IDPs from the Occupied Territories, Labour, Health and Social Affairs
Ms. Kvitisani – International Organization for Migration (IOM)
Ms. Beradze – International Organization for Migration (IOM)

	
	Content
	Remarks

	
	Effects of the COVID-19 pandemic

· As in Germany, the current situation in Georgia is becoming more and more challenging. The number of people infected with Covid has recently risen sharply in Georgia and Germany

· There are currently no direct flights from Georgia to Germany offered. Entry by plane from Georgia to the EU is only possible by transit (e.g. Turkey). Land routes (bus or car) are still available. In principle, there are currently no entry or exit restrictions in Georgia

· As part of the pilot phase, it was planned to test the seasonal workers – financed by the Georgian Ministry of Labour, Health and Social Affairs – before leaving Georgia. This is as of today no longer possible, due to the increase in the number of infected people and thus the number of tests to be carried out. Therefore, this aspect will first have to be discussed internally by the Georgian partners as soon as possible

· Due to the confusing overall situation, the IOM will provide information on the current situation in the context of the pandemic (e.g. on entry and exit regulations) 

· In this context still open question:
· Who pays for the arrival and departure (probably by plane or bus) of the employees? 

Important:

All parties agree that everything imaginable should be done to stick to the pilot phase for 20121 and, as long as it depends on the parties, there is still a very strong willingness among all to complete the cooperation as agreed

	






	
	Points discussed and clarified: 

· All documents finalized by the BA (documents for the applicants) will soon be sent to the Georgian Ministry. To do this, the documents must first be translated into English. As soon as this process has been completed, the BA will inform about it

· The necessary documents for the placement, e.g. the applicants' personal information, language skills and professional experience are sent back to the BA from Georgia in English

· The job offers should ideally be sent by the BA once a day, so that the needs of German employers can be addressed more quickly and suitable Georgian employees can be found quicker 

· A mutual database will be used for it. Access to the databank (called "webDAV") has been requested for Mr. Bunturi and Ms. Veltauri. Mr. Bunturi and Ms. Veltauri will clarify internally whether other people should have access as well, so that the BA can make these logins available

· The agreement drawn for the data transfer will be submitted promptly by the BA for signature

· Note on the Draft of the employment and accommodation contracts: These are not legally binding with regard to freedom of contract in Germany. They only serve as examples, but employers can also choose to use other contract templates

· BA pointed out: Planning for the 2021 harvest season in 2-3 regions in Germany, Current demand inquiry by German employers runs to the interest in participation in Piloting 

· [bookmark: _GoBack]Information about SAMPLE employment and accommodation contracts: These are not legally binding, freedom of contract in Germany and only examples. Must not be used in Germany, other templates are also possible.
	

	
	The next exchange will take place on November 24, 2020.
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