1. How many labor inspections have taken place thus far in 2020? What is the breakdown of violations discovered during inspections? Have the penalties changed (either because of COVID or otherwise)?
21081 inspection has been carried out based on the mandate of Labour Inspection. The breakdown of the violation is connected with the COVID-19 regulations and the norms defined by the Organic Law of Georgia on Occupational Safety. The penalties due to the violation of the COVID-19 Recommendations at work is based on the economic actor’s type: the Physical entity’s fine is 2,000 GEL and a legal entity’s fine is 10,000 GEL. The penalties due to the violation of the OSH law is quite different and is based on the type of violation and the income of the company and differs from 1000 to 50 000 GEL.
After anouncement of state of emergency, restrictions were imposed on economic activities as well. In order to safely, swiftly and sustainably renew the economic activities, in 24 of March the general and detailed sectorial recommendations on the prevention of the spread of novel coronavirus (COVID-19) at workplace have been elaborated and is still developing, based on the economic needs.

In parallel with the dissemination of information, the companies, with an intention to renew economic activities have been inspected in advance. The Mandate of Labour inspection has covered the supervision of the enforcement of the COVID-19 recommendations in the workplaces. From 27th of April the process is managed and coordinated  by the Labour Conditions Inspections Department (LCID) with support of other supervision bodies by the help of  the specially created electronic platform, which makes supervision and reporting process mobile. 

During 6 of April - first of December, 2020 the recommendatory inspections carried out in advance, a total of  20 796   business facilities were inspected.  Around 39 General and Sectoral Recommendations has been prepared in the basis of the close cooperation with epidemiologists, responsible state institutions and appropriate field business representatives.

In order to raise awareness of business sector from 17 of September till first of December LCID coordinated informative supervision on 38 849  facilities in order to prevent the violation of Covid-19 recommendation on the workplaces and protect the rules of isolation and quarantine by economic sector.

After proactive inspections and all the hundreds of awareness rising activities LCID started planned inspections, which is containing sanction mechanism under the regulations. 114 because of the violation of the norms.







2. How many people have been injured or died at the workplace in 2020? Which sectors are the most dangerous to work in (in 2019 it was mining and construction – does this remain true?)
Till the end of September, 2020 180 person is injured and 37 person has died. The fact of the death of 4 of the victims, whether it was related to the work process, is being studied by the Levan Samkharauli National Forensics Bureau. Statistics on deaths and injuries at work by areas of economic activity 
	Economic Activities(NACE Rev. 2)
	Deaths
	Injuries

	A Rural and Forestry
	1
	1

	B  Mining and quarrying
	1
	30

	C Manufacturing Industry
	3
	39

	D Electricity and gas supply
	3
	9

	E Water supply, sewerage, waste management
	5
	22

	F1  Residential and non-residential buildings Construction
	6
	19

	F2 Civil Construction
	2
	6

	F3  Specialized construction works 
	3
	8

	G Wholesale and retail trade
	1
	9

	H Transport and warehousing
	8
	20

	I Provision of accommodation and food supply
	3
	13

	K Financial and insurance activities
	0
	1

	L  Real estate activities
	1
	1

	Q Healthcare activities
	0
	2



3. How many inspectors are actively carrying out inspections? What was the breakdown of inspections between the 3H categories and the newly included industries?
Nowadays LCID has 67 Human resources, from which 61 are carrying out inspections, 6 of them are working on the Labour Code violations, Based on the lates changes the Law of Georgia on “Labour Inspection” and amendments to the Organic Law “Georgian Labour Code”  were adopted on September 29 2020 – which gives the legal basis for fully-fledged labour inspectorate in Georgia and also by the Decree of the Ministry in 26 of November 2020 the provisions of the Legal Entity if Public law of Labour Inspection has been adopted. 
PS. By supporting of International Labour Organisation LCID has started to create Labour Inspection Management System – electronic program, which will the Labour Inspection to work mobile and create effective business process. The online platform will help  Management to organise detailed reports by the information which was gathered during inspection. It’s planned to test the first version of the program in  first quarter of 2021. Nowadays all the reports are done manually.

4. Have there been any cases or child labor law violations in 2020?
During inspection one case of child labour has found and the case was referred to MoIA
5. Have compensation mechanisms been established for “essential workers” who are not allowed to strike?
6. Have you found any cases of forced or compulsory labor?
During inspection no case of forced or compulsory labor was found
7. How has COVID-19 impacted the Ministry’s ability to monitor labor rights?
8. The inspections were mainly aimed at following the recommendations set by the Ministry of Health 
9. Have there been any cases or child labor law violations in 2020?
No
10. What is the status of child labor in the regions?
11. Does the Ministry still find that discrimination against women in the workplace is still underreported?
12. What are the penalties for overtime and wage violations? Do labor inspectors have the ability to levy fines or penalties on employers who violated overtime and wage laws?
Based on the amendments made in Labour code, from 2021 the mandate of labour inspection will cover labour rights violation issues, such as overtime, wages, leaves, gender, discrimination and other issues which are covered by Labour code.
13. How well are employers applying the mandate to provide insurance to employees?
From 2018 when the law of occupational safety was adopted, all the carried inspections were connected to this issue, because under the law workers providing hazardous activities must be insured by the employer. this insurance should cover all the occupational accidents occurred in the working area. 
14. Have public sector wages changed this year, as they did with social workers in June 2018?
14.               Number of forced or compulsory labor cases? –No cases
15.               Were there trainings on detecting/study of forced or compulsory labor cases – 
Because of Pandemic situation no trainings has been provided about detecting/study of forced or compulsory labor cases  in 2020

16.               In cases of detecting child labor law violations, what were inspectorate actions – referral to MoIA, social workers, etc? 
In case of child labour, Labour inspection uses referral mechanism to MoIA and Social works. 
17.               The number of cases inspected on labor safety grounds and forced labor grounds?
[bookmark: _GoBack]Till November, 2020:
In accordance with the Organic Law of Georgia “On occupational safety”, 188 inspections (primary and follow-up inspections until the elimination of the violations) in 128 facilities was conducted by LCID
In accordance with Resolution No. 122 of the Government of Georgia dated 7 March 2016 “On approval of the rule for implementation of state supervision for prevention of and response to forced labour and labour exploitation”, 90 Inspections were conducted in 90 facilities and for the end of 2020 it’s planned to check 130 facilities in total.
