
Ladies and Gentlemen, honorable members of hearing committee,
On behalf of Government of Georgia, I have the honor to present the measures, the governmetn of Georgia has undertaken to ensure  adequate protection of Georgian workers at workplaces.
 In line with its international committments, Georgia has made a significant progress in adopting legislative changes and implementing policy reforms to promote safety at work and establish an effective enformsement mechanism, Labour Inspection. 
In 2018, Georgia passed legislation to provide Occupational Safety and Health (OSH) protections for workers employed in hazardous industries and adopted a Law on „Occupational Safety”. The Law entered into force on 1 August 2018.  In order to give full effect to the OSH protections, the Parliament of Georgia adopted a new Organic Law of Georgia on “Occupational Safety”. Transforming OSH law into an organic law makes it more resilient to political interference, fluctuations and guarantees establishment of effective labour rights protection system. New law extends mandate of labour inspectors which implies that labour officials are entitled to conduct unannounced inspections (without court order) in enterprises in all economic sectors and impose sanctions on identified violations, which entered into force on September 1, 2019 and apply to all workers including public sector and public officials.
In 2019 number of labour inspectors increased from 25 to 40. Two divisions were established, Inspection Division and Monitoring and Supervision Division. The Labour inspection budget doubled in 2020 and GoG adopted a Decree (January 16, 2020; N82) to further increas the number of labour inspectors to 100. The Ministry of IDPs, Labour Health and Social Affairs has started the recruitment process. (In order to effectively enforce the OSH law across all sectors, 80 labour inspectors would be needed based on the ILO standard, 1 labour inspector per 20,000 workers in transition economies). Labour inspectors are being constantly trained and retrained while the institution is being gradually developed. International certificates in OSH have been granted to the inspectors. Besides the capacity building activities for the labour officials, a lot of technical assistance has been provided. Department was equipped with body cameras, tablets, computers, work uniforms, special boots, helmets, etc. With the support of GIZ’s PSD TVET program the Ministry developed and presented the mobile app “Construction Safety”.   The app includes regulatory documents, hazardous situations, safety measures and technical instructions with illustrations. Work on Labour Inspection Management System (LIMS), which is supported by the International Labour Organization, is in the process.  
Due to highest risks and number of accidents in construction sector, the Government of Georgia made a decision to  strengthen control and set up integrated monitoring groups. The groups consist of Labour Inspectors of Ministry of IDPs, Labour, Health and Social Affairs, monitors of LEPL of Ministry of Economy and Sustainable Development and Minicipal supervision XXX of  Tbilisi City Hall.  XXXXXXXXXX joint inspections were conducted.
The Minister of Internally Displaced Persons from the Occupied Territories, Labour, Health and Social Affairs of Georgia approved an accredited program for an occupational safety specialist that aims to train OSH specialists and determine the curricula of the program, rules and conditions of its implementation. Twelve organizations were registered and 4914 OSH managers were certified by the end of 2019.
Since 1 January  2019, pursuant to the requirements of the Law on “Occupational Safety”, employers are obliged to provide occupational accident insurance from the work accidents at own expense, during the employment period.  
Forced labour, including, child labour is being monitored by the Labour Conditions Inspecting Department since 2016, labour officials are authorized to inspect labour conditions (unannounced) with the aim to identify and respond the violation/possible cases of forced labour/labour exploitation.  

Since adoption of Law on „Occupational Safety” in 2018, significant improvement in labour condition is noted in the hard, harmful and hazardous sectors. Number of inspections conducted XXXXXXXXXXXX. The number of accidents fatal/non-fatal %%%%%%%%.  Before/After
With this said, we realize that there are remaining legislative and policy gaps related to protection of Georgian workers, hence Government of Georgia continues to harmonize its legal framework with international standards, working on expansion of labour legislation by introducing international labour standards into Georgian labour market, as per Georgia’s Association Agreement with EU, Annex XXX.   
The most recent amendments introduced to the labour legislation on February 19, 2019, establishing principles that serve to eliminate and prohibit discrimination in labour and pre-contractual relations, introducing definitions of sexual harassment at workplace as the form of discrimination. The amendments were made to organic Law of Georgia “Georgian Labour Code”, Law of Georgia on “Elimination of All Forms of Discrimination”, Law of Georgia on “Public Service”, and Law of Georgia on “Gender Equality”. 
Currently, work is underway on legislative package, which includes Georgian Labour Code and Law on Labour Inspection. 
Draft Law of Georgia on “Labour Inspection” is already elaborated. It aims to establish an independent enforcement body and define basic principles, authority and power of inspection, rights and obligations, and ensure effective implementation of labour norms.
The amendments introduced into Georgian Labour code will be covering the following issues: 
· Principle of equal opportunities and equal treatment - provision on equal pay for equal work is introduced; 
· Working time regulation (weekly rest time, overtime etc.);
· Part-time and fixed-term work;
· Transfer of undertakings;
· Internship and protection of rights of interns; 
· Guarantees for employees in case of collective redundancies, consultations between parties, etc. 
· Introducing higher standards of maternity leave and introducing paternity and parental leave and others.
Pursuant to the draft Law on Labour Inspection the labour inspection service in Georgia will be an independent legal entity of public law under the Ministry of Internally Displaced Persons from the Occupied Territories, Labour, Health and Social Affairs of Georgia. The ultimate goal of establishment of the Labour Inspectorate is to ensure effective implementation of labour legislation, in particular, protection, enforcement and improvement of labour rights. 
The mandate of the labour inspectorate applies to and will be ensuring oversight of all labour rights determined by the Labour Code, Law on Public Service, including, forced labour and labour exploitation, execution of the agreements reached through labour mediation and of course OSH norms as determined by the Organic Law of Georgia on Occupational Safety. 
In addition to the oversight, the Labour Inspectorate will consult employers and employees on issues related to labour legislation, analyze revealed violations, elaborate/develop proposals on improvement and perfection of the labour legislation, conduct awareness raising activities.
The aforementioned drafts will be submitted to the Parliament in 2020 at Parliamentary session in spring. 

To conclude, on behalf of the Government of Georgia let me once again express our readiness and willingness to direct all our efforts to building an efficient system in compliance with international labour standards and to ensure that decent working conditions are available and accessible for the Georgian workers. The road ahead is quite long and challenging but we intend to keep balance so that all the interests of all the parties are taken into consideration and protected. 
[bookmark: _GoBack]I would like to thank you for your attention and king consideration.
