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Country Office Germany 					Berlin, March 26th 2020
Measures in Germany to counter COVID 19 effects on the labor market
(Update March 26th: crisis collective bargaining agreements between social partners added)

	Extending social protection



A number of measures ease the requirement for access to the basic income support for job seekers (Arbeitslosengeld II based on book II of Social Code): 
· Assets of applicants are not taken in to account
· Rental costs and costs for heating are considered to be proportionate without assessment
This increases the number of people eligible for the basic income support for job seekers, especially for single self-employed workers, and speeds up the decision of the job agencies to grant the basic income support.
Access to the child supplement is eased as well. This instrument supports families with a low income with children to balance disadvantages for children that may arise because of the low income of their parents. 
· Assets of applicants are not taken in to account
· The base for calculating the child supplement is the net income of the month before the application was made only and not six month before like in the regular provisions.
A new claim for compensation was introduced into the Infection Protection Act to compensate parents with children up to 12 years that are not able to work because of closures of child-care (Kindergarten) and schools resulting from official directive:
· The claim amounts to 67% of the net income (limited to 2016€/month)
· Up to six weeks 
· Subsidiary to short-time work benefit and time credits of employees in their company. 
The money has to be paid out by the employer, which gets a compensation for it from the respective authority in the federal state.

	Supporting employment retention and counteract shortage of staff in key sectors




Conditions to receive short time work benefit (Kurzarbeitergeld) have been lowered:
· A tenth instead of a third of all employees in an enterprise must have a lack of work
· Full compensation of social security contributions by the job agency to the employer
· Temporary works are included
· Flextime wage record do not need to run into a negative balance.

During the financial crisis 2008/2009 the instrument of extended short time work benefits helped the German economy to get through the crisis and to keep as much employees in work that were needed when the economy started to grow again.
For workers that are eligible for short time work benefit additional earnings they may generate while working in key sectors like the health or agricultural sector will not be deducted from the short time work benefit. 
The same applies to pensioners receiving old-age pensions where the limit for supplementary earnings has been raised from 6.300 Euro to 44.590 Euro a year.
Furthermore, requirements for exceptions from restrictions in the Working Time Act are eased.
The federal government has given a service guarantee for social services and welfare until the end of 2020.

	Financial and tax relief and direct subsidies



Self- employed workers and small enterprises can receive one-time emergency aid from the federal government depending on the size of the business (enterprises up to five full-time equivalents receive up to 9.000 €, with up to ten full-time equivalents up to 15.000€). The amount is limited to 50 billion Euro. Condition is that the economic difficulties are directly linked to the COVID 19 crisis and damage took place after March 11th 2020. These aides supplement additional aides from the federal states.
The federal government is extending the credit lines and state guarantees for enterprises via the federal state investment bank KfW: 
· 100 billion Euro for corporate actions
· 400 billion state guarantees for the availability of liquid funds 
· 100 billion Euro to refinance existing KfW-programs 
· Credits for enterprises of all size will be facilitated via a higher indemnity: The federal government will grant indemnity for up to 90% of the credit sum.
A number of tax reliefs will be granted: 
· Tax authorities will grant moratoriums on tax debts until the end of 2020
· Tax prepayments will be adjusted
· No sequestrations will be executed until end of 2020.

	[bookmark: _GoBack]Crisis collective bargaining agreements



The Metall Workers Union (IG Metall) and the Federation of German Employers' Associations in the Metal and Electrical Engineering Industries concluded a special collective bargaining agreement regarding the COVID 19 crisis. The reactivated an agreement called “future of work” which was concluded during the financial crisis 2009 and that avoided layoffs in this sector. Enterprises will set up solidarity funds under this agreement to cushion the impact of the crisis especially in enterprises, which are on short time work. Parents get extra time off for childcare instead of extra payments agreed on under the regular collective bargaining agreement. The agreement is valid until the end of 2020.
The Union for Gastronomy (NGG) reached an agreement with the Federal Association of Multi-unit Restaurants for this sector: Employees on short time work will get a supplement from the employer raising the short time work benefit from 67% to 90% of the net income. Additionally there will be no operational based dismissals under the new agreement.

	Final remarks



The federal measures supplement the measures taken by the 16 German federal states, which may be more specific on the state´s situation e.g. regarding the economic structure.
These entire measures haven been taken in close cooperation with the social partners which support them. To finance the crisis reaction a 156 billion Euro supplementary federal budget passed the German Bundestag.
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