Maternity leave – costs calculation

Average wage after tax 832 GEL
 
(Geostat.ge data: gross wage 2018 – 1068,- GEL, IIIQ/2019 – 1217,- GEL, women – gross wage 2018 – 822,- GEL , IIQ 2019 – 924 GEL)

If maternity leave is 14 weeks =  98 days and month is on average 30 days = 3,26 months

3,26 months* 832 GEL = 2717 GEL/per person

Higher costs:
- 126 days = plus 28% more days

Lower costs:
= depends on proportion of women/man - more women than men are likely to take maternity leave (their wage is lower)

= certain conditions 6 months/12 months of employment

= limit maximum level

- combined system – employers and state (e.g. 50% and 50%)

Cost calculation

Calculation is based on qualified estimation:
- level of average net wage (832 GEL) or alternatively level 200 GEL/month,
- 14 week paid maternity leave (98 days),
- number of  beneficiaries/per year – 1 000 to 100 000 employees.

/for more exact calculation - it is necessary to have data: number of real beneficiaries per year, average level of sick pay, real net average wage in 2020/
 
	Costs calculation – 832*3,26 = 2717 GEL

	Number of persons/per year
	100% of wage
	80% of wage

	1 000 
	2 717 000 
GEL/year
	2 173 600‬
GEL/year

	10 000 
	27 170 000 GEL/year
	21 736 000‬
GEL/year

	20 000
	54 340 000‬
GEL/year
	43 472 000‬
GEL/year

	50 000
	135 850 000‬
GEL/year
	108 680 000
GEL/year





	Costs calculation – 200 GEL*3,26 months = 652 GEL

	Number of persons:
	100% of wage
	80% of wage

	1 000 
	652 000
GEL/year
	521 600‬
GEL/year

	10 000 
	6 520 000 
GEL/year
	5 216 000
GEL/year

	20 000
	13 040 000‬
GEL/year
	10 432 000
GEL/year

	50 000
	32 600 000‬
GEL/year
	26 080 000
GEL/year

	100 000
	65 200 000 GEL/year
	52 160 000‬
GEL/year











































Maternity leave – 92/85/EEC

I. Duration of maternity leave

Directive: the maintenance of a payment to, and/or entitlement to an adequate allowance
Minimum maternity leave at least 14 weeks (98 days)

→ possibility to shorten paid maternity leave to 14 weeks or in case e.g. 18 weeks (126 days), to recalculate wage from 14 weeks to 18 weeks (wage from 14 weeks is paid during 18 weeks)

[bookmark: _GoBack]II. Who pays the maternity leave/allowance?

Three possibilities under directive:

1) employer (maintenance of pay) – cost for state – 0 GEL

2) state 
a) state budget /allowance or sick pay/ - cost depends on level and conditions
b) insurance scheme – from insurance paid by employer/employee – 0 GEL if insurance payment is higher than allowance that was paid

3) combination – employer and state
e.g. share of cost 50%/50%

III. Right of employee and level of pay/allowance

1. the maintenance of a payment  = employer pays maternity leave – usually 100% of pay,

2. adequate allowance = state pays

In case of allowance = state can set conditions.

Directive 92/85/EEC: Minimum level of adequate allowance = the allowance shall be deemed adequate if it guarantees income at least equivalent to that which the worker concerned would receive in the event of a break in her activities on grounds connected with her state of health, subject to any ceiling laid down under national legislation;

Minimum: at least what employee gets in case of illness.

Directive 92/85/EEC = Member States may make entitlement to pay or the allowance conditional upon the worker concerned fulfilling the conditions of eligibility for such benefits laid down under national legislation.

Minimum conditions = state can establish conditions – e.g.  period of employment, period of insurance, etc.

Directive 92/85/EEC: These conditions may under no circumstances provide for periods of previous employment in excess of 12 months immediately prior to the presumed date of confinement.

Example:
- 14 weeks
- at the level of sickness pay
- to make payment condition on period of employment at least 12 months or e.g. within previous 24 months at least 12 months.
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