POST-HEARING BRIEF Country Practice Review of Georgia
Filed by
the American Federation of Labor & Congress of Industrial Organizations (AFL-CIO) February 28, 2020


1. Tripartite Social Partnership Commission 


We do acknowledge that more frequent meetings of Tripartite Social Partnership Commission is advised but social dialogue as a widespread procedure is an ongoing process in Georgia whereby social partners and the government negotiate and  influence the arrangement and development of work-related issues, labour market policies, or other economic policies.  

Although, AFL-CIO expresses its concern about TSPC not being a useful forum, we would like to reiterate how social dialogue process is implemented in practice and bringing tangible results. As already reported the working group under TSPC is operational aiming to discuss issues related to the labour and employment holding number of meetings a year. All documents related to labour relations/labour law, occupational safety and employment policy was elaborated together with the social partners. The Government and the social partners worked on law of Georgia on “Occupational Safety”, drafts of different normative acts related to occupational health and safety, for example, technical regulation on the minimum safety and health requirements for work with display screen equipment, discussed labour and employment policy strategy and many other important issues/documents.

Besides that, we admit that  there are some essential issues envisaged in 2019 action plan could not been discussed, but currently work on a new 2020-2021 TSPC action plan underway, social partners are engaged in the working process and joint decisions on the specific activities of the next action plan will be made in the nearest future. 

Apart from that, this is worth mentioning that when discussing the fatal accidents in Tkibuli mine the Commission intended to ensure that, the process is transparent and investigation of health and safety issues in mine is conducted by independent, qualified and impartial organization. As the Tripartite Social Partnership Commission is not the body in charge of monitoring compliances, TSPC will not be taking any additional steps in that regard. Labour Inspection and the Ministry of Economy and Sustainable Development will be in charge of monitoring within their legally determined power and competencies. 

The Government of Georgia once again expresses political will to make the process more transparent, efficient and in compliance with international standards.


2. Union affairs at the state-owned enterprises

As already discussed in pre-hearing brief and during the hearing process, Georgian Government took commitment to transform labour inspectorate into a full-fledged enforcement body (an independent legal entity of public law). To this end,  the Government of Georgia elaborated draft legislative package consisting of amendments to the Organic Law of Georgia „Georgian Labour Code“and a draft Labour Inspection Law. Pursuant to the current Labour Code, employees are only entitled to appeal to court in case of violation of their labour right, while amendments to the Labour Code envisage that the independent body, Labour Inspectorate, will ensure effective application of the labour legislation provided by the Labour Code..

[bookmark: _GoBack]Considering the idea of union membership as one of the key internationally recognized worker rights, the Labour Inspectorate will be the system in charge of ensureing adequate protection of Georgian workers at workplaces. 

The legislative package will be submitted to the Parliament in 2020 at Parliamentary session in spring. 





