	SUMMARY TABLE – JUNIOR LONG-TERM NON-KEY EXPERT IN SKILLS MATCHING

	Name
	Quals / skills
	Gen. prof. exp.
	Specific prof. exp.
	Score
	Comment

	Irakli UJMAJURIDZE
	5
	5
	7
	17
	Shortlisted for interview

	Nino GORGADZE
	5
	3
	2
	10
	Not sufficiently qualified

	Ana DIAKONIDZE
	5
	5
	9
	19
	Shortlisted for interview

	Mariam SULAMANIDZE
	5
	2
	1
	8
	Not qualified

	Revaz ZEDGINIDZE
	2
	1
	0
	3
	Surely not a serious candidate!

	Nino KOBAKHIDZE
	5
	1
	1
	7
	Not qualified




	LONG-TERM JUNIOR EXPERT IN SKILLS MATCHING

	Candidate’s name: Irakli UJMAJURIDZE

	Criteria
	Max. Score
	Actual Score
	Comments

	Qualifications and skills
· University degree in a discipline relevant to the assignment, or equivalent experience of 3 years in addition to professional experience required below.
	5
	5
	Exceeds basic requirements
(2 x BA, + MA + various trainings)

	General professional experience
· Minimum of 5 years of relevant experience in selected field.
· Fluency in English and Georgian (written and spoken).
· International experience and/or assignments in the selected field would be an advantage
· Experience in EU or international donor funded projects would be an advantage.

	5
	5
	Fully meets requirements

	Specific professional experience
Knowledge/understanding of Georgian labour market/employment system with related experience incl.:
· Employment policies, public employment service system, active labour market policy (ALMP) measures
· Sector reform policies in the area of Skills Development and Skills Matching
· Current administrative arrangements for employment policy implementation, incl. regional level (*)
· Economic situation in the regions, labour market supply/demand, SMEs;
· Empirical methods for social and economic research (data collection and analysis), and knowledge of relevant databases (LMIS, LMIMS, EMIS etc.) (*)
· Ability to draft concise overviews of relevant topics
· Experience of developing/implementing capacity building measures for targeted groups
Other – the following would be an advantage:
· Experience of working with relevant actors in the Georgian employment system, incl. public administration, social partners, NGOs, regional stakeholders
· Knowledge of previous sector reform initiatives funded by the EU and relevant projects funded by other donors (*)
	10
	7
	Covers most items
The three items marked * should be explored at interview

	Total:
	20
	17
	Shortlisted for interview






	LONG-TERM JUNIOR EXPERT IN SKILLS MATCHING

	Candidate’s name: Nino GORGADZE

	Criteria
	Max. Score
	Actual Score
	Comments

	Qualifications and skills
· University degree in a discipline relevant to the assignment, or equivalent experience of 3 years in addition to professional experience required below.
	5
	5
	Her BA degree is relevant, but her Master’s degree is not. Some relevant trainings

	General professional experience
· Minimum of 5 years of relevant experience in selected field.
· Fluency in English and Georgian (written and spoken).
· International experience and/or assignments in the selected field would be an advantage
· Experience in EU or international donor funded projects would be an advantage.

	5
	3
	Total of 5.5 years, but only if 3 years of internships are included
English only B2/B1
No int. exp. or projects 

	Specific professional experience
Knowledge/understanding of Georgian labour market/employment system with related experience incl.:
· Employment policies, public employment service system, active labour market policy (ALMP) measures
· Sector reform policies in the area of Skills Development and Skills Matching
· Current administrative arrangements for employment policy implementation, incl. regional level
· Economic situation in the regions, labour market supply/demand, SMEs;
· Empirical methods for social and economic research (data collection and analysis), and knowledge of relevant databases (LMIS, LMIMS, EMIS etc.) 
· Ability to draft concise overviews of relevant topics
· Experience of developing/implementing capacity building measures for targeted groups
Other – the following would be an advantage:
· Experience of working with relevant actors in the Georgian employment system, incl. public administration, social partners, NGOs, regional stakeholders
· Knowledge of previous sector reform initiatives funded by the EU and relevant projects funded by other donors
	10
	2
	Mostly not covered. Some experience with persons with disabilities, and with SSA, but not much.
No evidence of policy knowledge/experience or of direct experience of relevant institutions or stakeholders

	Total:
	20
	10
	Not sufficiently qualified






	LONG-TERM JUNIOR EXPERT IN SKILLS MATCHING

	Candidate’s name: Ana DIAKONIDZE

	Criteria
	Max. Score
	Actual Score
	Comments

	Qualifications and skills
· University degree in a discipline relevant to the assignment, or equivalent experience of 3 years in addition to professional experience required below.
	5
	5
	Exceeds requirements – relevant BA, MA, PhD + all relevant skills

	General professional experience
· Minimum of 5 years of relevant experience in selected field.
· Fluency in English and Georgian (written and spoken).
· International experience and/or assignments in the selected field would be an advantage
· Experience in EU or international donor funded projects would be an advantage.

	5
	5
	7 years incl. LM research/analysis, int. assignments in 2 countries, EUVEGE

	Specific professional experience
Knowledge/understanding of Georgian labour market/employment system with related experience incl.:
· Employment policies, public employment service system, active labour market policy (ALMP) measures
· Sector reform policies in the area of Skills Development and Skills Matching
· Current administrative arrangements for employment policy implementation, incl. regional level
· Economic situation in the regions, labour market supply/demand, SMEs;
· Empirical methods for social and economic research (data collection and analysis), and knowledge of relevant databases (LMIS, LMIMS, EMIS etc.) 
· Ability to draft concise overviews of relevant topics
· Experience of developing/implementing capacity building measures for targeted groups
Other – the following would be an advantage:
· Experience of working with relevant actors in the Georgian employment system, incl. public administration, social partners, NGOs, regional stakeholders
· Knowledge of previous sector reform initiatives funded by the EU and relevant projects funded by other donors
	10
	9
	Satisfactorily covers all items

	Total:
	20
	19
	Shortlisted for interview






	LONG-TERM JUNIOR EXPERT IN SKILLS MATCHING

	Candidate’s name: Mariam SULAMANIDZE

	Criteria
	Max. Score
	Actual Score
	Comments

	Qualifications and skills
· University degree in a discipline relevant to the assignment, or equivalent experience of 3 years in addition to professional experience required below.
	5
	5?
	University studies listed (psychology/social work) but no mention of degree/ diploma although it is assumed that she has one

	General professional experience
· Minimum of 5 years of relevant experience in selected field.
· Fluency in English and Georgian (written and spoken).
· International experience and/or assignments in the selected field would be an advantage
· Experience in EU or international donor funded projects would be an advantage.

	5
	2
	Does not meet minimum requirements
Only in employment since 07/2015 – only 4 years, even if a 5-month internship is included.
English only B2/C1

	Specific professional experience
Knowledge/understanding of Georgian labour market/employment system with related experience incl.:
· Employment policies, public employment service system, active labour market policy (ALMP) measures
· Sector reform policies in the area of Skills Development and Skills Matching
· Current administrative arrangements for employment policy implementation, incl. regional level
· Economic situation in the regions, labour market supply/demand, SMEs;
· Empirical methods for social and economic research (data collection and analysis), and knowledge of relevant databases (LMIS, LMIMS, EMIS etc.) 
· Ability to draft concise overviews of relevant topics
· Experience of developing/implementing capacity building measures for targeted groups
Other – the following would be an advantage:
· Experience of working with relevant actors in the Georgian employment system, incl. public administration, social partners, NGOs, regional stakeholders
· Knowledge of previous sector reform initiatives funded by the EU and relevant projects funded by other donors
	10
	1
	Employment assignments only marginally relevant, and too short to meet experience requirements

	Total:
	20
	8
	Not qualified






	LONG-TERM JUNIOR EXPERT IN SKILLS MATCHING

	Candidate’s name: Revaz ZEDGINIDZE

	Criteria
	Max. Score
	Actual Score
	Comments

	Qualifications and skills
· University degree in a discipline relevant to the assignment, or equivalent experience of 3 years in addition to professional experience required below.
	5
	2
	Degree subject not particularly relevant, CV only mentions him following courses but no evidence of award of degree/diploma. No evidence of other trainings

	General professional experience
· Minimum of 5 years of relevant experience in selected field.
· Fluency in English and Georgian (written and spoken).
· International experience and/or assignments in the selected field would be an advantage
· Experience in EU or international donor funded projects would be an advantage.

	5
	1
	8 years of employment experience but no positions held were relevant to this job
Claims to have English language skills but no indication of level

	Specific professional experience
Knowledge/understanding of Georgian labour market/employment system with related experience incl.:
· Employment policies, public employment service system, active labour market policy (ALMP) measures
· Sector reform policies in the area of Skills Development and Skills Matching
· Current administrative arrangements for employment policy implementation, incl. regional level
· Economic situation in the regions, labour market supply/demand, SMEs;
· Empirical methods for social and economic research (data collection and analysis), and knowledge of relevant databases (LMIS, LMIMS, EMIS etc.) 
· Ability to draft concise overviews of relevant topics
· Experience of developing/implementing capacity building measures for targeted groups
Other – the following would be an advantage:
· Experience of working with relevant actors in the Georgian employment system, incl. public administration, social partners, NGOs, regional stakeholders
· Knowledge of previous sector reform initiatives funded by the EU and relevant projects funded by other donors
	10
	0
	No evidence at all provided of relevant specific knowledge or experience. Positions held mostly at a low level and none is relevant.
(CV only one page including picture)

	Total:
	20
	3
	Surely not a serious candidate!






	LONG-TERM JUNIOR EXPERT IN SKILLS MATCHING

	Candidate’s name: Nino KOBAKHIDZE

	Criteria
	Max. Score
	Actual Score
	Comments

	Qualifications and skills
· University degree in a discipline relevant to the assignment, or equivalent experience of 3 years in addition to professional experience required below.
	5
	5
	Relevant degree, doing PhD research

	General professional experience
· Minimum of 5 years of relevant experience in selected field.
· Fluency in English and Georgian (written and spoken).
· International experience and/or assignments in the selected field would be an advantage
· Experience in EU or international donor funded projects would be an advantage.

	5
	1
	Still a student with a only short internship – no qualifying experience
English B2

	Specific professional experience
Knowledge/understanding of Georgian labour market/employment system with related experience incl.:
· Employment policies, public employment service system, active labour market policy (ALMP) measures
· Sector reform policies in the area of Skills Development and Skills Matching
· Current administrative arrangements for employment policy implementation, incl. regional level
· Economic situation in the regions, labour market supply/demand, SMEs;
· Empirical methods for social and economic research (data collection and analysis), and knowledge of relevant databases (LMIS, LMIMS, EMIS etc.) 
· Ability to draft concise overviews of relevant topics
· Experience of developing/implementing capacity building measures for targeted groups
Other – the following would be an advantage:
· Experience of working with relevant actors in the Georgian employment system, incl. public administration, social partners, NGOs, regional stakeholders
· Knowledge of previous sector reform initiatives funded by the EU and relevant projects funded by other donors
	10
	1
	Research topics and academic papers are somewhat relevant (mainly related to transition from education to work and on youth employment) but no qualifying professional experience.
Her short internship was with another international donor (MCA-Georgia)

	Total:
	20
	7
	Not qualified





