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Agreement
Between
The Government of Georgia and
The Government of the Republic of Cyprus on Cooperation in the field of Legal Temporary (Circular) Labour Migration
Preamble
The Government of Georgia and the Government of the Republic of Cyprus, hereinafter referred to as

“the Parties”,

    Considering the historical, amicable relations and cooperation between the two countries,


Recognising legal (circular) labour migration as one of the main instruments for promoting legal migration and preventing illegal migration;


Understanding the need for increasing of migration management effectiveness and the role of temporary legal employment in these processes;


Considering  the  need  for  the  use  of  positive  potential  of  the  labour  migration  for  the development of countries;


Considering labour migration as a key factor of cooperation between the countries, as well as their economic, social and cultural development;

    Feeling confident that organised migration flows ensure long-term stability,

Express their willingness to promote cooperation between the countries in the field of legal temporary

(circular) labour migration and agree on the following:

Article 1 - Purpose of the Agreement and Cooperation Trends
1.1. The Agreement aims to support:

a) cooperation between the Parties in the field of legal temporary (circular) labour migration;

b) protection of the rights of labour migrants;

c) management and increase of effectiveness of labour migration processes both for origin and recipient countries;

d)  achievement  of  more  benefits  for  migrants  and  their  family  members  as  a  result  of  effective implementation of a legal temporary (circular) labour migration scheme.

1.1. The Parties shall ensure the creation and development of legal, information and organisational systems necessary for cooperation in the field of legal temporary (circular) labour migration, define government agencies responsible for the implementation and administration of the Agreement, as well as  competent structures and partner organisations participating in the process.

Article 2 - Competent Government Agencies and Key Partners
2.1. Competent government agencies responsible for the implementation of this Agreement are:

a)   The Georgian Party: Ministry of Internally Displaced Persons from the Occupied Territories, Labour, Health and Social Affairs of Georgia,;

b)   The Cypriot Party: “Ministry of Labour, Welfare and Social Insurance” and “Ministry of the Interior”
2.2. The Parties shall mutually communicate information about the administrative bodies that are responsible for the performance of the provisions of the Agreement in their countries and coordination of the activities of various state agencies in this field.

2.3. If competent authorities of the Parties are changed, the respective Party shall notify of it the other

Party through diplomatic channels. Such changes shall not affect the implementation of this Agreement.

Article 3 - Information exchange
3.1. The Parties shall create, develop and exchange the following types of information for organising legal temporary (circular) labour migration:

a) legal grounds and procedures for employment of foreigners in the country;

b) procedures necessary for obtaining a work permit;

c) labour and social rights of labour immigrants;

d) brief information on the history, traditions, culture, etiquette of the country, which is necessary for adaptation and integration of foreigners;


f) data on potential (wishing to work abroad) labour migrants (professional staff, socio-demographic characteristics);

g) data on potential employers willing to hire foreign work force;

h) data on migrants employed abroad;

i) information on the opportunities for development of professional and general skills of labour migrants

(programmes, projects);

j) contact information of organisations protecting migrant rights.

The parameters and content of information may be specified by agreement of the Parties.

3.2. Conditions for protection and sharing of personal data established under the national and international legislation shall be provided in the course of collection and exchange of personal information. No Party shall share such information with third parties without a prior written consent of the other Party and interested beneficiaries (Annex 1 and Annex 2).

3.3. The obligation of personal data protection shall remain in force in case of termination of the term of the Agreement.

3.4. The information provided for in subparagraphs “a”, “b”, “c”, “d”, “e” and “j” of paragraph 3.1 shall be exchanged within the next 3 months from the entry into force of this Agreement, as well as within three months after the amendments are made to this information.

3.5. The information provided for in subparagraphs “f”, “g”, “h” and “i” of  paragraph  3.1  shall be exchanged as required (according to specific employers, vacancies and candidates).

Article 4 - Pre-employment procedures and selection of candidates
4.1. The Parties shall provide the following activities for the employment of migrants:

a)   Collection and systematization of information about specific vacancies according to preliminary agreed parameters (Annex 3);

b)   Informing potential migrants about vacancies;

c)   Counselling and advance selection of candidates;

d)   Preparing the necessary documents for migrants and submitting them to the employers  of receiving country;

e)   Organising an employer’s interview with pre-selected candidates (via direct contact or online- interview) and/or organising a professional competence test for them;

f)
Assistance in preparing the documents required for a work permit for candidates selected by an employer;

g)   Orientation training before departure for the staff finally selected by an employer (organising targeted information meetings and/or trainings on the issues such as the conditions and procedures  for  employment  of  aliens  in  a  receiving   country,  labour  and  social  rights  of migrants, changing an employer, extending an employment contract, legal procedures for obtaining a temporary residence and work permit, as well as the issues related to the entry and movement, life and adaptation in the country).

4.2. A competent state agency of the country of origin of migrants shall ensure the search and preliminary selection of candidates in cooperation with partner and international organisations.

4.3. The final selection and nomination of candidates is a prerequisite of a specific employer and is not subject to critical evaluation.

4.4. The selection process and employment process must be fair and transparent.

4.5. It shall be inadmissible to pay any kind of service provided for the purpose of informing, selecting and employing the candidate.

Article 5 - Work  Permit 
5.1. A work permit is issued according to the legislation of the receiving country.

5.2.  . An application for the issue of a work permit is submitted in accordance to the national legislation of the Parties. 

Article 6 -  Entry of a labour migrant into the receiving country 
6.1.. The labour migrant has the right to enter the receiving country, provided that all conditions derived by the national law are fulfilled and the necessary entry work permit has been issued. 
Article 7 - Legal status of a labour migrant, his/her labour and social rights
7.1. The legal status of a labour migrant, his/her labour and social rights shall be determined by the national legislation of a receiving country and the international agreements to which the receiving country is a party.

7.2. A labour migrant entering into the receiving country with an entry work permit, shall have the rights deriving from the national legislation of the receiving country.

7.3. Procedures for the extension of work period, as well as for issuing temporary residence and work permits shall be regulated by the legislation of a receiving country.

7.4. An employer shall be obliged to sign a written contract (labour or civil) with a labour migrant upon making an agreement on the employment.

7.5. Salary (hourly, monthly) of labour migrants shall be determined by an agreement (labour or civil) signed between an employer and himself/herself, but the salaries of the migrants shall not be less than the salaries of the citizens of the receiving country working under the same conditions and having the equivalent qualification.

7.6. A contract signed with a labour migrant shall, except for employment conditions, specify the conditions for accommodation,  medical insurance, provision of uniforms and other essential social conditions.

7.7. A labour migrant shall have the right to join public and religious organisations in a receiving country in accordance with the applicable legislation in the receiving country.

Article 8 - Money transfers
8.1. A labour migrant shall be entitled to send funds (salaries, savings, and bonuses) received from the work in a receiving country in any currencies.

8.2.  The  terms  and  conditions  for  transferring  money  shall  be  determined  by  the  legislation  of  a receiving country.

Article 9 - Monitoring of employment conditions and dispute regulation mechanism
9.1. The Parties shall provide monitoring of labour and social conditions of labour migrants through appropriate competent public agencies.

9.2. A dispute between an employer and a labour migrant shall be regulated in accordance with the applicable legislation of a receiving country.

Article 10 - Return to the country of origin
10.1. After the expiration or termination of the work permit, the migrant is obliged to depart from the receiving country, otherwise measures of forced return will be taken against them.
10.2..

Article 11 - implementation of an agreement
11.1. The Parties shall create a supervisory committee for the implementation of an agreement, which consists of the representatives of both Parties as well as the representatives of major partner (international, social partners) organisations (5 representatives per each Party).

11.2. The Committee shall meet as required, but at least once a year.

11.3. The Committee shall have competence for:

a)   evaluating the fulfilment of the conditions under this Agreement;

b)   observing the flow of users of this Agreement between the two states;

c)   identifying  the  circumstances  impeding  the  administration  and  implementation  of  this

Agreement and planning the ways to overcome them;

d)   developing proposals to improve the results of the Agreement;

e)   if needed, initiating amendments to the Agreement.
11.4. The competent authorities of the Parties shall ensure consultative and coordinating activities during the Committee sessions, as well as preparation of the issues to be discussed at the Committee sessions.

Article 12 - Scope of the Agreement
The provisions of this Agreement shall apply to the entire territory of Georgia and the Republic of

Cyprus.

Article 13 – Entering into force and termination of the Agreement
13.1. This Agreement shall enter into force on the first day of the month following the date of receipt of last written notification through the diplomatic channels on the completion of necessary internal procedures by the Parties.

13.2. The agreement will be signed for an indefinite term.

13.3. The Agreement may be terminated by any Party through diplomatic channels three months prior, based on written notification. The termination of the Agreement shall not dispute the rights and obligations of the Parties in relation to the fulfilment of this Agreement, except where the Parties shall make another decision on mutual consent.

13.4. The Agreement shall be invalidated three months after the written notice.

13.5. The termination of the Agreement shall not apply to those labour migrants who are in a receiving country during signing the contract until the expiry of the term of their labour contract.

Article 14 - Amendments and additions
The present Agreement, based on a mutual agreement of the Parties, may be amended and complemented in the form of signing a separate document and shall enter into force in accordance with Article 13 Paragraph 13.1 of this Agreement. Documents prepared in this form shall be an integral part of this Agreement.

Article 15 - Settlement of disputable issues
15.1. The competent authorities of the Parties shall attempt to resolve a dispute relating to the interpretation or application of this Agreement through consultations.

15.2. If the competent authorities of the Parties fail to resolve the dispute, the Parties shall resolve it through negotiations by help of diplomatic channels.

The Agreement is signed on …….. in Georgian, Greek and English languages, in 2 copies. In addition, all the  texts  are  equally  authentic.  In  the  case  of  different  interpretations  of  the  provisions  of  this Agreement by the Parties, the preference shall be given to the text in English.

On behalf of the Government of Georgia           On behalf of the Government of the Republic of Cyprus

-------------------------------------------------                        -------------------------------------------


























Employer Application Form for Employment of temporary Labour Force from
Georgia
Information about the Employer
Name of the Employment Agency:  

Identification Code:  

Field(s) of Activity:  

Legal Address:   

Actual Address:  

Web-site:
Tel.: email: Facebook:
Name, Surname and Contact information of the Manager:
I.       Information about the Work
1.    Position Title  

2.   Description of the Work:
    Main Duties and responsibilities
    Additional Duties and Responsibilities
3.    Actual location of the Work-place  (address)  

II.      Work Conditions
1.   Work :
    During a Week

    During a day  -------hours

    Work in Shifts ------

2.   Leisure time
    Break -----
    Day off  (in a week ----- day)

3.   Reimbursement of overtime work (if relevant)

    ordinary (standard) remuneration

    remuneration per increased tariff (please indicate a concrete coefficient)

    not reimbursed

4.   Probation period
    Not considered

    Probation period

5.   Form of reimbursement
    Fixed (remuneration)

     Earned
6.   Salary for work
    In the probation period

o Brutto

o Net salary

    After probation period

o Brutto

o Net Salary

7.   Salary payment:
    daily

    Once in a week

    Once a month

    Other -------------

8.   Holidays
    Reimbursable (in month/year-----days)

    Without reimbursement (in month/year-----days)

9.   Type of a contract
    Labour contract

    Other

10.  Duration of the work contract (please indicate)  

III.     Social Conditions
1.   Providing Accommodation
    Paid by the Employer

o Dormitory (how many persons in the room) -------cost---------

o Reimbursement of a rent (amount) -------------------------------

    Paid by a worker

o Dormitory (how many persons in the room) -------cost---------

    Other ----------------------------------

    Not considered

2.   Communal Expenses
    Paid by employer

    Aid by migrant worker

- Average Cost (Amount)

3.   Corporate medical insurance
    Ensured by the employer

    Aid by migrant workers (amount per month) ----------------------------------------------------

    not considered

4.   Social benefits and dotation
    Free meal on a job (# meals per day)

    Transportation to and from the work place (details)-------------------------------------------------

-----------------------------------------------------------------------------------------------------

      Other (Specify)  

IV. Requirements to the potential Worker
1.   Formal professional education
     Is Necessary 

    desirable

2.   Minimum Education level required
    Higher

    Vocational

    Secondary

    Basic

    Doesn’t matter

3.   Work experience per required profession
    necessary (minimum ----- years)

    desirable (minimum ----- years)

    not required

4.   Health related requirements--------------------------------------------------------------------------
-------------------------------------------
V. Additional requirements to the potential Worker
1.   Language(s) (needed)

	Language
	Speak
	Read
	Write

	
	advanced
	intermediate
	elementary
	advanced
	intermediate
	elementary
	advanced
	interme diate
	elementary

	English

- necessary

- desirable
	
	
	
	
	
	
	
	
	

	Russian

- necessary

- desirable
	
	
	
	
	
	
	
	
	

	Other

(indicate)

------------

- necessary

- desirable
	
	
	
	
	
	
	
	
	


2.    Computer programmes (necessary/desirable)
    Office programmes

- necessary

- desirable

    Particular computer programmes (please indicate)

3.    Driving license (indicate category)  

-     necessary

- desirable












Date of filling out the application:
Deadline for suggesting a concrete employee:
Person responsible for filling out the application (Surname, name, position) 
Employer’s Signature 
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